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About the Coral Springs Regional Institute of Public Safety
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History

The State Bureau of Fire Standards and Training certifie@dinal Springs Regional Institute of
Public Safetyon October 1%, 1999 and operated on the grounds of Coral Spififigs Station

71. The first class was graduated in May 2000 and consisted entirely of volunteer members of
the department who were upgrading their skills and certifications. Two classes were graduated in
2001 and we now graduate up to ten classdarefighter 1&1l for Firefighters each year. By
student volume and number of classes,Gbeal Springs Regional Institute of Public Safety

one of the largest in the State of Florida. Our graduates are employed throughout Florida and
severabther states.

In the fall of 2001, theCoral Springs Regional Institute of Public Safgtwduated its first
Firefighter 1&Il Class with a 100% pass rate on the State exams. Then we graduated two more
classes with 100% pass rate on the State exams, bringing the toteéeo Tthis was a state

record for consecutive 100% pass rates on the State administered written and practical exam.
That record stood until 2006, when the Academy began a consecutive run of nine 100% pass rate
classes. That record still stands today. Thi®uld not have been accomplished without the
dedication and commitment of our instructor s,
phil osophy of @AAl way $We &hntinue foistnvg forf1@0% pdsxratefiolh e n c e
all of ourFirefighte I&Il classes.

During 2001 and 2002, the Coral Springs Fire Department was inundated with requests to start
an EMT-Basic program. Many of these requests came from students in our fire academy and
other fire academiesStudents were waiting up toyear to enter local program3he Coral
Springs Fire Department began the process to becont&Mdn Basic training academy.In

April of 2003, the Academy became licensed by the Florida Department of Education
Commission for Independent Education asgproved by the Florida Department of Health
Bureau of Emergency Medical ServiceQur first EMT- Basic class began shortly
thereafter. The response was overwhelming, and we expanded from orenpartlass to a full

time class and a patitne class running concurrently.

In January of 2007, the Academy transitioned to its new facility. The fully equipped fire training
grounds, numerous training props, burn facilities, six story training tower, six classrooms, and
Academy administrative offices atecated on the property at 4180 NW 120 Avenue, Coral
Springs, Florida 33065. The Academy also usessto# concrete Training Tower at Coral
Springs Fire Station 71, primarily for departmenservice training.

On July 29, 2014 the Coral Springs Bienal Institute of Public Safety became licensed by the
Florida Department of Health to provid#MT-ParamedicClasses.In October of 2014 the Coral
Springs Regional Institute of Public Safety conducted our EkT-Paramedidrogram. Since
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the inceptionof the EMT-Paramedid®rogram, the Coral Springs Regional Institute of Public
Safety now conducts threEMT-Paramedicclasses per year. The Coral Springs Regional
Institute of Public Safety has contracts with the North Broward Hospital District and &lorid
Medical Center whereas EMS students can participate in their EMS clinical rotations. The
Academy has the honor of being recognized three times as Training Center of the Year, 2007,
2011 and 2013.

Philosophy

The Coral Springs Regional Institute of PithSafety(CSRIPS seeks to educate, prepare, train,
and provide a qualityraining program by creating both realisBasic and advanced training.

The training is based on types of incidents that are (and can be) encountered by emergency
services membersn a daily basis. This training is delivered by a highly qualified staff of part
time instructors, who practice what they teach at theirtiimé jobs with a variety of South
Florida agenciesThe entire curriculum is developed and presented in congaiwith all local,

state, and federal standards. Tbheral Springs Regional Institute of Public Safeseks to
prepare competent entry level Firefighters, Emergency Medical Technician§M&-
Paramedis provide candidates with the opportunity to becdeMT/Firefightersin the cognitive
(knowledge), psychomotor (skills), and affective (behavior) learning domains environment upon
completion of the respective programs.

Mission Statement

To EducateéFacilitateéMoti vate

and prepare our students to proudigrve the community and continuously uphold
our

ACommi t ment to Excell enc
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Ownership

The Coral Springs Regional Institute of Public Safety is owned by the City of Coral Springs, a
municipal corporation chartered under the laws of the State of &lofiitie following names are
also recognized by the Florida Department of State, Division of Corporations as having doing
business as (DBA):

9 Coral Springs Fire Academy (G14000099136)

91 Coral Springs Fire Department Training Academy (G14000099138)

1 Coral Spring Regional Institute of Public Safety (G14000099137) is now recognized as

the primary name

Governing Body

City of Coral Springs
9501 Sample Road
Coral Springs, Florida 33065

Licensure

The Coral Springs Regional Institute of Public Safistlicensedy

Bureau of Fire Standards and Training
11655 NW Gainesville Rd.
Ocala, FL 334822486
(352)369-2800

Department of Health
School ID #106
4052 Bald Cypress Way
Bin A-22
Tallahassee, Florida 3239922
8502454440
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State of Florida, Commission for Irdependent Education
License#2479
325West Gaines Street
Tallahassee, Florida 32392100

Additional information regarding this institution may be obtained by contacting the Commission
atthe address abow toll freeat (888)2246684

Accreditation

The Coral Springs Regional Institute of Public Saféigs the following accreditations and
licenses At this time, heschooldoes not offer any financial aid.

Council on Occupational Education
7840 Roswell Road
Building 300, Suite 325
Atlanta, GA 3038

The Coral Springs Regional Institute of Public Safety is approved by the Florida Department
of Health Bureau of Emergency Medical Services to provide the EMT-BASIC and EMT -
Paramedic  program.

The Coral Springs Regional Institute of Public SafEtT-Paramedigrogram has been issued
a Letter of Review by the Committee on Accreditation of Educational Programs for the
Emergency Medical Services Professions (COAEMSP). This letter is NOT a CAAHEP
accreditation status, it is a status signifying that a namogseeking initial accreditation has
demonstrated sufficient compliance with the accreditation Standards through the Letter of
Review Self Study Report (LSSR) and other documentation. Letter of Review is recognized by
the National Registry of Emergency Meal Technicians (NREMT) for eligibility to take the
NREMT's EMT-Paramediccredentialing examination(s). However, it is NOT a guarantee of
eventual accreditation.
To contact COAEMSP:
8301 Lakeview Parkway Suite 1-B12
Rowlett, TX 75088
2147038445
FAX 2147038992
WWW.coaemsp.org
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The Coral Springs Regional Institute of Public SafetT-Paramedig@rogram holds a &tter of
Review, whichis NOT a CAAHEP accreditation status, Imif status granted by the Committee

on Accreditation of Educational Programs for the Emergency Medical Services Professions
(CoAEMSP) signifying that a program seeking initial accreditatiaa demonstrated sufficient
compliance with the accreditation Standards through the Letter of Review Self Study Report
(LSSR) and other documentatioHowever, it is NOT a guarantee of eventual accreditation.

Campus Location
Description of School Facilities & Equipment

The City of Coral Springs has developed 4 acres of property at 4180 NW 120 Avenue in Coral
Springs. This property is the home of a new rauiifiion dollar training facility. This statef-

the-art facility houses 280 student work statipfour pieces of fire rescue apparatus, a $ivoey

tower, a twestory burn building, EMS training rooms, technical rescue props, flammable liquids
training areas, and law enforcement training capability. $tigool has a wide variety of
programs and reésherprograns for new firefighters and those seeking a career in fire and
emergency services. We also operate specialty academic and technical skill programs for the
experienced firefighteseeking to advance their career. The City of Coral Springbuilishe

Coral Springs Public Safety Training and Technical Center for Fire, EMS, and Police training.
This facility is a freestanding two story building that contains 6 classrooms, 3 breakout lab
rooms, and the training academy administrative officed,is approximately 19000 sg/ft. Each
classroom comfortably sits 42 students and has complete audio/visual capabilities with
TVI/VCR/DVD, computer and LCD projector for lectures. Male and female restrooms, with
lockers and showers, are immediately avadadnh the floor. The training center has a student
lunchroom with microwave ovens, toaster ovens, refrigerators, and vending machines. Ample
parking is available and the area is well lit at night.

Name and Address of School

Coral Springs Regional Instite of Public Safety
4180 NW 120 Avenue

Coral Springs, Florida 33065

Telephone # (954) 346774

Fax # (954) 34@1351
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Calendar

Office Hours

Monday 8:00ami 5:00pm

Tuesday 8:00ami 5:00pm

Wednesday 8:00ami 5:00pm

Thursday 8:00ami 5:00pm

Friday 8:00ami 5:00pm
Holidays

Administrative officeswill not be openon the following holidaysSchool days may differ and
students will receive confirmation from their Lead Instructofglditional cancelled class days
may be declared due to departmental requirements. This information will be provided to
students in advance.

New Year 6s Day Martn Luther King, Jr. Day
President 6 s Day Memorial Day
Independence Day Labor Day

Vet eranods Day Thanksgiving Day

Day after Thanksgiving Christmas Day

Please see AppendixiBAcademic Calendar for a detailed listing by term.
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Student Affairs
School Administration

Division Chief Rob McGilloway
Chief Training Officer
9543461774

Battalion Chief Mike Caldaro
Assistant Chief Training Officer /Program Director
954-346-1759

Liz Williams
Accreditation Coordinator
954-344-2355

Marty Fine
Admissions Specialist Continuing Education
954-346-1766

Betsy Alicea
Finance
954-346-1372

Claudia Duvelsaint
AHA Coordnator
954-346-1373

Irene Dohler
Reception
954-346-1303

Jackie Charnay
Reception
954-346:1774
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Program Administration

Dr. Peter Antevy, M.D.
Medical Director
9543461774

Lt. Johana Cinque
Clinical Coordinator
954-346-1374

Theresa Castro
Admissions Specialist Firefighter | & I
9543461377

Liz Rodriguez
AdmissionsSpecialisi EMT-BASIC & EMT-Paramedic
954-346-1292

Health and Safety

Outlined in thefollowing pages are guidelines for health and safety at the Coral Springs
Regionallnstitute of Public Safety. Please note that communication and judgment are of utmost
importance. Incidents may happen and sometimes can be preventede@toawill provide
important information on how to keep our students, staff and visitors saf&RdPS.

Campus Security

The Coral Springs Regional Institute of Public Safes a security system and procedures in
place to cover all employees, students, and visitors. It is a badge access card system that is
electronically controlled and monitored.

Student ID Badges

All students who are enrolled in classe€atal Springs Regional Institute of Public Safefi

be issued a security identification card which will allow access to the building and fire ground.
The student is solely responsibte the safe keeping of this security card andtST be kept

in their possession while attending tBeral Springs Regional Institute of Public Safatyall
times(including ride times and clinical rotations)

Under any circumstances, no student sstadire his/her security card with any other student; nor
will any student loan their security card to any person not enrolled in a cl@ssatSprings
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Regional Institute of Public SafetyfFailure to follow any of these rules can result in dismissal
from their perspective program.

If a student loses their security card, they must notify thestructor immediately. If their
instructor is not available they must contact@wral Springs Regional Institute of Public Safety

and speak to a member of teff. Students who lose their security card shall pay $15.00 to
replace the card. Those students who fail to obtain a new card within a timely manner as
directed by the Lead Instructor or staff shall be subject to demerits.

Visitor Badges

Any visitors that arrive atCoral Springs Regional Institute of Public Saféby day classes,
building repairs, or meetings will sign in at the main lobby and will be issued a Visitors Day
pass. Visitors will be escorted to their working location IB&RIPSemployee.

Emergency Contacts

If you think you or any student or adult is hurt or in an unsafe situation or you have reason to be
concerned, please call the following Emergency phone numbers:

Emergency Phone Numbers: 911
Additional Numbers are:

§ Poison Control:1-800-222-1222
¢ Child Abuse Hotline:1-800-422-4453
T Chief of Training Rob McGilloway:954-770-0541

Lock-down

In the event of an emergency on B8RIPSproperty or property adjacent @SRIPS it may be
necessary to perform a lodown. Staff is to fdbw the instructions below.

____Chief of Trainingwill issue lockdown notification by announcingvearning over
the P.A. systeror by sending anessage over the radio.

____P.A. announcement snhe a code word ddasicalert.

___Direct all students, statind visitors into classrooms.

___ Lock classroom doors.

____ Cover windows of classroomsg¢iuding the window in the door.

Move all persons away from windows and doors.
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____The Deputy Chief and Fire Chief shall be notified as soon as safely possible

No one outside of classroom until tB&ief of Traininggives an aklclearsignal.

Bomb Threat

On receiving a message that a bomb has been planted in the school:

____Ask where bomb is located, when bomb will go off, what materiais éne bomb
who is callirg, and why is caller doing this.

Listen closely to call er 60sw0isesoi ce, spee
Document anything that you have heard ev

____Atfter hanging up, immediatelyt the higory button to track the call and write the
number down.

Chief of Trainingdetermines whether a lodown or evacuation is tregppropriate
course of action.

____Chief of Training notifies 911 if on site. If Chief of Training is not on site, the
persm receiving the bomb threat shall call 911 and provide all information that they
received.

____Chief of Trainingmust report incident tBire Marshal and Deputy Chief.
If lock-downis ordered, use procedure in the latdwn section of thishecklist.
If evacuationis ordered, follow these procedures:
___ Chiefof Traininga | erts staff and studehhrseatDodo not

__Use standard fire drill procedures to evacuate school building(s) enéessating
into the reported bomb location.

____ Direct stidents to take their belongings.
Students and staff must be evacuated to a safe distance aw#yefisrhool.

____The Chief of Trainingnay movestudents to a primary relocation centtiation 71
if weather isnclement or the building idamaged.

____No one should renter the building(s) until declared to be safe bydirpolice
personnel.
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Visitor/Intruder/Hostage

Visitor: AAn authorized person who enters
____Politely greeintruder and identify yourself.

____Askthevisitor for the purpose of his/her visit.

__Informpersorthat all visitors mast register at the main office.

___ If purpose is not legitimate, agisitor to leave.

Accompanyhe visitor to the exit.

If the visitor refuses to leave, they are ne classified as an intruder:

____Seek safe shelter and call 911: try to remember: race, sex, height, weight, hair color
and length, facial features such as mustache or beard, clothing type and color, accent
or spoken language, weapon type and description.

____Notify Chief of Training if possible and without compromising your safety.

Alert the rest of the staff and occupants of the situation through either a code or
through the alarm system and initiate latdwn procedures.

__ Chief of Training wil notify the Deputy Chief when safely possible.
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Navigating CSRIPS

CSRIPS is a postecondary education facility. It is up to the student to take responsibility for
their education and learn how to navigate through their educational experience.

MyCSRIPS

All students applyingo CSRIPS will create a student account in the Orbund system hereby
referred to as MyCSRIPS. This system creates the student profile which will track their
enrollments, academic history, and payments.

The system also providesi¢ student the ability to submit electronic forms ansgaised within
the student record.

Application Process

All classes are listed on the Academic Calendar along with the registration dates, drop dates, and
transfer dates. Classes are applied for e €SRIPS websiteyww.csrips.orgwithin the

specific program web pageApplications are not deemed complete until all documents are
uploaded,applicationfees paid, anc&dmissionsreviews and approves the applicatiopon
approval, the student is notified of acceptance and the next steps.

Examples of the online applications are provided in the Appendices. Please see the table of
contents.

Transfer Process

Transfer dates are listed on the Academic Calendarh team has a 1 week transfer period in
which the student can transfer from one class to an@itgrin the term on which you applied

for class) Only students with a completed application and registration fees paid will be
permitted to transferStudens must utilize th@ransfer Request Forin MyCSRIPS to initiate

the transfer.

Withdrawal Process

Students withdramg from class during the withdrawal period mustubmit the Student
Withdrawal Formlocated under Reference in their MyCSRIPS account. e 3tadent is
responsible for submitting the completed form online to the Class Manager as directed. After
successful submission, the student will only officially be withdrawn after the Class Manager
accepts, validates, and notifies the student. Pleésetoethe Refund Policy for any questions
regarding refunds.
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If the student withdraws during class, the student will submit the Student Withdrawal Form and
submit it to the Lead Instructor, the program Administrator, and the Class Manager.

CSRIPS Communication to Students

All communication to students will be conducted through Orbund as an email notification. It is
the responsibility of the student to provide and maintain a valid email in their MyCSRIPS
student profile. The student must also regulanigok their email for any notifications.

School Wide Alert Communication

In the event of a school closure or other such school wide al&dca@book post, a website
update on the homepage, a blastail andan updated voice messagdl be updated wi
instructions.

Reporting an Injury

It is IMPERATIVE that all accidents be reported immediately toitis¢ructor of the dagnd the
properelectronic formscompleted It ist h e s trespossibititypte report any injury that
occurs during trainingAn onlinelnjury Reportmust be completed and failure to do so may lead
to dismissal from CSRIPS.

All students are responsible for financial obligations for any accidents and injury that occur
while on the premises. EMBasicand EMT-Paramedicstuders are required to carry student
health insurance as per agreements with the clinical providers.

CSRIPS Student Store

Firefighterl & Il students will be issued a gray student shirt the first week of class aBtithe

Basic and EMT-Paramedicstudents will be issued a gray polo student shirt the first week of
class. Should a student desire additional shirts, they may follow the purchase process on
MyCSRIPS to obtaithem

Students are only permitted to wear a CSRIPS zip sweatshirt in the classomaide times,
and on clinical rotations. These sweatshirts can be purchased by following the purchase process
on MyCSRIPS.

Program Catalog & Student Referencguide Pagel4



Student Records

The General Education Provisions Act, Section 438, as amended, and the regulations
promulgated for the enfoement of the act, found at 45 Federal Register 30911, as amended at
45 Federal Register 86296, provide all students enrolled or previously enrolled at the Coral
Springs Department Training Academy have the following rights in relation to their edutationa
records:

|. General Policy

No information from records, files, or other data directly related to a student, other than public
information defined below, shall be disclosed to individuals or agencies outsidg€othé
Springs Regional Institute of PubliSafetywithout the written consent of the student, except
those disclosures set forth in paragraph IX.

Il. Definition of Educational Record

Student educational records are defined as those records, files, documents, and other material
which contain infomation directly related to students and which are maintainecdmal

Springs Regional Institute of Public Safetya party acting fo€oral Springs Regional Institute

of Public SafetyRecords of instructional, supervisory, and administrative persormeth \are in

the sole possession of the maker and accessible only to the maker or a substitute are specifically
excluded from this definition of educational record. Records which are made or maintained by
physicians, psychiatrists, psychologists, or oth@fgssionals or paraprofessionals and which

are maintained in connection with treatment and are not available to anyone else are also

excluded from a studentdés educational record,
or appropriate professioa | of the studentds choice if req
information relating to a person after that person is no longer a student are not considered part of
the studentdos educational record.

[ll. Definition of Student

For the purpose of thisoficy a student is defined as any individual currently or previously
enrolled in any academic offering of ti@oral Springs Regional Institute of Public Safdty
does not include prospective students.

IV. Public Information

The following is a list of phlic information which may be made available by @&ral Springs
Regional Institute of Public Safetyithout prior consent of the student and which is considered
part of the public record of the studentos at
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Name

Addresqlocal and permanent)

Telephone number

Date and place of birth

Major field of study

Participation in officially reognized activities and sports

Dates of attendaeg degrees and awards received

Schedule of classes, and institution mi@cently previously attended

= =4 4 -4 48 4 95 2

The informationwill not be made available if a student directs a written instruction to the
appropriate records official prior to the end of the registration period for any given term.

V. Types and Location of Records

Eachstudent will have two files created and maingal when enrolled:

1. Application & Enroliment File (Administration)
2. Academic Assessment File (Instructor)

The application & enrollment file is all paperwork required to be enrolled in the perspective
program or program

Application

Background

Fingerprintg(if required)
Affidavits

Preprogram requirements
Fees, payments and refunds

= =4 =4 4 - -

The program manager assigned to oversee the program is required to maintain the file. The paper
copies are scanned into the T drive under the program name/number and last nstoetite

The class manager will keep the original file in his/her active class draw located at his/her/desk.
This system provides an immediate electronic bgelknd simple access for updates and review.

The aademic assessment file is the studdattronc record kept by the Lead instructor for that
program or class. Theead Instructor is required to maintain the file with any @aypork
containing grade reports aperformanceskill evaluations The paper copies are scanned into
theT drive under thelassname/number and last namithe student.
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The Coral Springs Regional Institute of Public Safeps designated the following officials as
responsible for student records; Coral Springs Fire Department, Training and Public Education
Division; Chief Traning Officer, Academy Administrator(s); Senior Office Assistant

The above shall hereinafter be referred to as "records officials." The records official is
responsi bl e for mai ntaining a |isting of stu
respasibility, indicating the location and general content of the records.

Any student request concerning records or files, including requests that public information not be
disclosed, requests for disclosure to third parties, and requests for accessinjethestiould be
directed to this official. Forms for all such requests may be obtained from these officials. These
persons will also act as hearing officers when the content of a record is challenged as provided
below.

VI|. Disclosure of Student Records to the Student

The student is accorded the right to inspect, in the presendearfibSprings Regional Institute
of Public Safetystaff member, recordsindfiles, that contain onlydata primarily and directly
related to the student.

To inspect a file atadentmust submit &Student Records Request Foirmwriting to his/her
Lead InstructarThe Lead will forward the request through the appropriate chain of com#and.
time for inspection shall be granted wittd@ days of the date of the request.

If a stucent desires to obtain copies of the items in dbademic assessment filgther than
personally reviewing, a studemust submit asigned and notarize8tudent Records Request
Formto prevent disclosure to persons other tharsthdent to his/her Leaddtructor

The Lead instructor will forward the request through the appropriate chain of conforand
copieswhich will be mailed within30 days of the date of the requeSbpies shall be made and
provided to the student at a cost to the student equatuala&ost of reproduction and payable in
advance.

The right of inspection does not include financial statements of parents, confidential
recommendations placed in the file prior to January 1, 1975, provided that such
recommendations were solicited withaaitten assurance of confidentiality or sent or retained
with a documented understanding of confidentiality and used only for the purpose solicited, and
other confidential recommendations, access to which has been waived by the student in
accordance withgragraph WI.
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VII. Challenging the Contents of the Record

Coral Springs Regional Institute of Public Safetyl respond to any reasonable request for an
explanation or interpretation of any item in
interpretation should be addressed in writing to the appropriate records official.

If, after inspecting a record, a student believes that information contained in the educational
record is inaccurate or misleading or violates his or her privacy, the studentaoua@gt that the

record be amended by presenting such request in writing to the appropriate records official. A
request that the record be amended shall be answered by the records official within 15 days of its
receipt with information that the record Hasen amended as requested or that the record has not
been amended and that the student has a right to a hearing on the matter. A written request for a
hearing should be addressed to the appropriate records official as listed in V, who will set a date
andtime for hearing with reasonable notice of same to the student within 45 days of receiving
the request.

The request for hearing should identify the item or items in the file to be challenged and state the
grounds for the challenge, e.g., inaccuracy, miktgp nature, inappropriateness. The records
official shall examine the contested item, shall hear the person responsible for placing the item in
the file if appropriate, and shall examine any documents or hear any testimony the student wishes
to present. Astudent may be assisted or represented by individuals of his or her choice, including
an attorney, at his or her own expense. The records official may decide that the item should be
retained or that it should be deleted or altered. The records offialaistue a written decision,

based solely on the evidence presented at the hearing, within 10 days of the conclusion of the
hearing. If the decision is adverse to the student, the notice of decision shall include a statement
that the student has the rigit place a statement in the record commenting on the information
and/or setting forth reasons for disagreeing withdiagsion.

VIII. Waiver of Access

Coral Springs Regional Institute of Public Safetay r equest that a studen
right to i nspect confidenti al recommendati ons
admission, provided that the student be notified, upon request, of the names of all those
providing the recommendations, the recommendations are used only for the poimites,s

and the waiver is not a condition of admission or any other benefit. Confidential
recommendations respecting application for employment or the receipt of an honor or other
recognition may also be waived.

A waiver may be revoked with respect tdiaes occurring after revocation by so notifying the
records official in writing.
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IX. Providing Records to Third Parties

The general policy o€oral Springs Regional Institute of Public Safestyo refuse access to or
disclosure of information from studerecords to third parties without the written consent of the
student. Should a student wish to have such records released, a signed aStudatédRecords
Request Formmust be directed to the proper records official, specifying the records to be
releagd, the reason for release, the party or class of parties to whom records are to be released,
and a request for copies to the student, if desi@utal Springs Regional Institute of Public
Safetywill then transfer or grant access to the information. Thasferred information shall
contain a statement that the information may be used by the receiving party or, if an
organization, by its officers, agents, and employees for the purpose requested, but that the party
shall not transfer the information to amyher party except with the written consent of the
student. A charge not to exceed the actual cost of reproduction will be assessed against the
student when copies are made for the party or the stuBtrmtent records are available to the
following persms with the accompanying conditions without written consent of the student:
Instructional or administrative personnel whose duties include responsibilities to students, which
in the institution reasonably require access to student records.

1. Officials of other schools in which a student seeks to enf@diral Springs Regional
Institute of Public Safetwill make a reasonable attempt to notify the student of the
transfer, as wel |l as the studentds right
to challenge the contents if desired.

2. Certain representatives of federal departments or agencies or state educational authorities
as provided by the law. In absence of consent or specific authorization by federal law of
the collection of personally identifiadldata, data collected by excepted officials shall be
protected in a manner which will not permit personal identification of students and
parents by other than those officials, and personally identifiable data shall be destroyed
when no longer needed.

3. Financial aid officers or their assistants in connection with the application for or receipt
of financial aid, provided that personally identifiable information may only be disclosed
for the purpose of determining eligibility, amount, and conditions and fareanterms
and conditions.

4. Organizations conducting studies for administrative evaluation, tests, etc., provided that
studies are not conducted in a manner which will permit personal identification of
students or their parents by other than represeatatif the organization and that the
information will be destroyed when no longer needed for the purposes collected.

5. Accrediting organizations.

6. Other appropriate persons in an emergency to protect health or safety of students or
others. In determining apppriateness of disclosure, consideration will be given to the
seriousness of the threat to health or safety of the student and others, the need for

Program Catalog & Student Referencguide Pagel9



information to meet the emergency, whether the parties requesting information are in a
position to deal wh the emergency, and the extent to which time is of the essence.
7. In response to lawful subpoena or court order.

Coral Springs Regional Institute of Public Safetyl keep a record, indicating the name and
legitimate interest, of all disclosures excepbde made to a student, those made pursuant to
written consent, those designated as public information, and those made to perGSoral at
Springs Regional Institute of Public Safstith a legitimate educational interest. This record of
disclosure will rcome a part of the educational record, subject to inspection and review.

X. Student Records Policy

The Coral Springs Regional Institute of Public SafStudent Records Policy shall be published
in the catalog and a copy shall be displayed prominemtlg bulletin board. In order to comply
with the requirement tha&@SRIPSgive annual notice of this policy to enrolled students, a short
notice of the policy shall be included in the class schedule for each term.

Xl. Student Privacy Policy

Any student vino believes thaCoral Springs Regional Institute of Public Safeas violated his

or her right to access or privacy of educational records as established by the Family Education
Rights and Privacy Act of 1974, as amended, the accompanying regulatidishquitat 45

Federal Register 30911, as amended at 45 Federal Register 86296, and this policy may address a
complaint to:

The Family Educational Rights and Privacy Act Office
Department of Education

400 Maryland Avenue, S.W.

Washington, D.C. 20202
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Class Guidelines and Expectations

Student Expectations

The students are a representation of the Coral Springs Regional Institute of Public Safety and
will be held to high standardStudentsare expected to have a positive, willing attitude and be
professional and courteous at all times. Students must be able to work well with others and have
an appropriate demeanor. Students violating normal classroom demeanor or disrupting lab
sessions or fire ground skills will be asked to leave for the remainddreofession. Re
admittance will be allowed only upon written permission of the instructor and counseling with
the department head. While at the fire department and hospital facilities, students will follow
and obey all appropriate rules and regulatiobging to an instructor or agent of CSRIPS shall

be grounds for dismissal from the program. Students shall not congregate at the main entrance to
the building during breaks.

Chain of Command

The Coral Springs Regional Institute of Public Safeperats along with the Coral Springs Fire
Department Chain of Commands to be followed by all studentsAs a student you shall

address your instructor by their appropricte t vy r an k . I f any student i s
appropriate rank deferto Sirr  Ma 6 a m.

As a sign of respecall students are required to come to attention & gangway (stand aside) for
all nonstudents. This includes office staff and visitors with and without rank. Additionally each
time a classroom is entered the students widhdtand come to attention unless otherwise
directed by the lead/elead or instructor of the day.

DEPARTMENT RANK STRUCTURE CSRIPS RANK STRUCTURE
FIRE CHIEF CHIEF TRAINING OFFICER
ASSISTANT CHIEF ASSISTANT CHIEF TRAINING OFFIC
BATTALION CHIEF ADMINBTRATOR
CAPTAIN LEAD INSTRUCTOR
LIEUTENANT CGLEAD INSTRUCTOR
DRIVER ENGINEER INSTRUCTOR
FIREFIGHTER CLASS LEADER
SQUAD LEADER
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Class leader and squad leaders are chosen Hyetiek & Co-Lead interviews and then kept in
those positions based on pmrhance, grades, attitude and class presentation. Class leader &
squad leaders can be changed at any time by the lead instructor without cause or reason.

Demerit System

The Coral Springs Regional Institute of Public Safety incorporates a demerit syJteen.
demerit system is utilized for minor disciplinary action; however, this does not exclude
instructors from imposing major disciplinary action or dismissal when appropriate.

Demerits are given for violations of policies, rules and regulations, andpewpstudent conduct
both in and out of CSRIPS while enrollefiny student who receives a total of 10 demerits
during the program shall be dismissed from the program.

Type of Incident 1% Offense 2" Offense
Out of Uniform / Grooming ' 2 4
Unprepared forclass (ndD badgebooks, 2 4
gear,Prerequisite$
Failure to successfully complete assigned 2 4
work or Prerequisites
Tardiness 2 4
Tardiness with no call to instructor 3 6
Cell phone / Electronic Device violation 4 8
ClassAttendancec no show, nocall (AWOL) 5 Dismissal
Ride/Clinical Attendance& no show, no call 2 4
Disrespecto Staff 9 Dismissal

Disrespect to another student 4 Dismissal

Cheating(classwork, homework,

falsification of ANY documents) Dismissal
Tobacco Violation Dismissal
Substance Abuse Dismissal
Energy Drink violation Dismissal
Sexual Harassmeftullying Dismissal
Vandalism, stealing Dismissal

*Infractions not listed but deemed a violation by the Program Director, Lead/+Gxad,
instructor or staff member will déermine the number of appropriate demerit®r dismissal
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Class Schedule

Students will be notified of the program starting and ending dates changes no earlier than 10
days prior to the beginning of the first class.

Posted in theespectiverepositoy is a dayby-day schedule of the instructional activities that
will take place inboth Firefighter!l & Il andEMS programs This schedule is subject to change
at the i nstructordés discretion. Every effor
advance. Please be advised that being in Florida we experience inclimate weather during the
rainy season. The schedule may be altered to accommodate adtilties

Program Cancellation

Should CSRIP$ave to cancel angrograns prior to completionstudents will have the option
of a full refund of all monies paid, or to have guaranteed enrollment in th@mgxamwith no
additional fees. SerefundPolicy for further information

Student Materials

It is the responsibility of eacttudento provide their own pencils, pens, paper and notebooks.

Make-Up Work

Students who have been absent for any reason are required to make up any missed quizzes, tests,
or skills within one week of the absence or at the discretion of the lead instructostudibet
will schedule appropriate make up work with the instructor

For the Firefighted & Il and EMS programsall Coral Springs Regional Institute of Public
Safetyand Bureau of Fire Standards & Training requirements, quizzes,aadtexams shall be
completedregardless of excused absencas order to sit for the state exanParticular items
cannot be missed and an absence will result in immediate dismissal.
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Grading Scale

Numerical Score Grade
100%- 90% A
80%- 89% B
75%- 79% C
<75% F
Incomplete I
Withdrawal W

Testing Criteria
Methods Subject Matter Tested
Oral Participation Written & Lecture Materials
Written Examination Skills Competencies
Practical Demonstration Safety Procedes

Student Code and Discipline

The candidateds abil ity -mitanastyle oftife willde obdergedf i r e

and evaluated. Dishonesty on examinations will be considered grounds for immediate dismissal
from theprogram

Testing

Students will be tested on the curriculum educated on including but not limited to; all material in
the book, PowerPoint presentations, handouts, workbook skill sheets and performance
objectives.Testing may occur electronicallpn CSRIPS provided iPady hard copy. In the

event that electronic testing is utilized, student shall not use personal electronic devices for
testing purposes.

Workbook assignments
1 Submitted for each chapter priordoapter quiz
1 Graded for completion and factored in the oveERIA
1 Failure to submit results in a 0.@@d potential demerits for incomplete assignment
1

Subsequently student will receive a 0.00 on chapter quiz

Chapter quizzes
1 Passing grade of 75% or higher

1 The grade received will be factored in to the overall GPA
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Students are not allowed a retest

Failure of a quiz is not subject temediation

A student will have an opportunity to iew the quiz if he/she chooses

1 The instrutor will validate and makehe correction(s) if so required

Unit Tests

91 Passing grade of 75% or higher

1 Based on a group of chapters andfaotored in to the overall GPA

1 Students are allowed one retest depending onchaient retakestatus

(0]

(0]

1 Students who pass one make exam will be given only one additional opportunity to

The retake must bavithin a week of the first exam

Remediation will include thetudentreviewing the first testdiscussing his/her
findings and receive the appropriate directiom understanding his/her incorrect

answers

The student must pass a makeexam with a 75% or better

Any question the student feels is incorrect shda@drought to the instructor for review

Regardless of score on retest the highest possible grade given and factored will be

75%

take a makaip examon a second failed first attempt exafrhifd failed examafter 2
successful retakeeesults in dismissal Please see example below.

Attempt 1 Attempt 2 # Failed Attempts
Unit Test 1 F P 1
Unit Test 2 P
Unit Test 3 F P 2
Unit Test 4 F 3 ¢ dismissed with no makeup attemy
possible

Pe f or mance Objectives (POb6s) . See cl ass
Skill Stations- EMT-B andEMT-Paramedic

1 Based on state criteria and guidelines

1 Graded either by pass/fail, time, score of 80% or better

1 Must pass every skill station
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1 One retake per skilis allowed

Failures/automatic dismissals

1 Failure to complete second attempt of any performance objective (Firefighter | & I1)
1 Failure to complete second attempt of any skill statitMT-Basic& EMT-Paramedig

1 Failure ofthe final exam
1

Failure of stdent retest See example below.

Attempt 1 Attempt 2 # Failed Attempts
Unit Test F F Dismissed due to failing makeup exa
Jury Duty

If a student receives notification of jury duty while attendi@$RIPS he/she should
immediately notify thdeadto-lead of the class asking permission to see the class manager. The
class manager will supply a letter of enroliment for the student to provide to the court explaining
the circumstances and asking for a continuance of service.

Veterans Assistance

Informaion regarding the attendance responsibilities of the VA students receiving benefits is in
the Veterans Affairs Students section of this manual.

Probation

A studentwill be placed oprobation if either of the following conditions is met
1 A clear violaton of any policiesfules and regulations

Should a student violate any policy, rule, or regulationStadent Demerit Fornwill be
completed by the instructor detailing the violation along with the number of demerits. The
student shall be considered @nobation from the initial infraction and will not come off
probation until the class ends or the student reaches the maximum of 10 demerits and is removed
from the class. Demerits are tracked by class and are available to the student on their student
portal home page. Please refer to the Demerit System for a complete description of the demerits.

i Failure to maintain an overall GPA of 80%
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The lead or co-lead instructor will fill out an Academic Improvement Plaautlining the
deficiencies in the clas#\ plan of action will be written ujor the student to reviewo hawe a

clear understanding of his/her status and to be signed by both the studesdadandtructor or
co-lead. The form will be forwarded to the Program Director or his/her designee fewrevi
Academic status will be reviewed between each unit or chapter test and updated accordingly
throughout the remainder of the program.

Personal Belongings

Personal geaincluding bunker gears the responsibility of each student. The use of lockers i
the downstairdocker roomsis permissible for students enrolled kirefighter 1 & Il, EMT-
BasicandEMT-Paramedic Studentsare responsible fgeroviding their own locks.

Upon the st udent,dhe stdenshnpllpemptlyoremeeottieir iterhsaaadslocks
along with the label.Failure to vacate the lockers upon completion of class nesylt in locks
being cut off andpersonal items disposed ofSquad leaders and the class leader will be
responsible for compliance.

Lockers arelte property of the Coral Springs Regional Institute of Pudiety and at any time
may be searched wi t IStodents skatl weftagnnftod sstorimgoillegak n t .
contraband/substances or items not allowed on school property.

Directions on crating the locker label will be provided in class.

Outside Instructional Areas, EMS & Fire Equipment & Apparatus

Itisthestudend s responsibility to assist i n maintain
apparatus usefbr their respective prognas Cleanliness is vital to safety and preventive
maintenanceand all apparatus and equipment will be returned to their proper place after an
activity. Any damages Wibe reported immediately to the Instructor of the Day

Cleaning Duties

Cleaning dties are part of everyday life in tifiee department. The same duties that you see in
the fire department also exist in ti@oral Springs Regional Institute of Public Safety order
for CSRIPS to run smoothly and safetpnstant care iaintainedatthe facility.

All studens will be required to perform the following cleanup duties:
Menband womenés bathroom: Clean mirrors,; wipe ¢
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Classroom: Wipe down all desks and counter tops. Clean boards and eraserterstiflighsks
and chairs, and wipe any¥equipment located in classroom. Sweep/vacuum floor area.

Break room: Wipe down and straighten all tables and chaifs.chairs. Sweep/vacuum floor
area.

Outside area: Police grounds, sweep walkways, aadjisten outside drill area putting away
equipment that is left out. Wash down concrete areas around tower as needed.

Tower: Police entire tower, all floors. Straighten equipment room, hose area, equipment on
shelves, and portable extinguishers. Chls&indows and secure all tower doors.

Squads are responsible for their details for the entire day.

All squads will secure apparatus and equipment on the apparatus when finished with their details
at the end of the day.

Upon completion of the cleanuguties, studens will line up be inspecte® dismissed as a
group by the instructor.

Breakout rooms: Return all equipment to appropriate designated areas, complete inventory,
sweepmop floorsandreport aty deficiencies of equipment.
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Student Services

Student Services Room

The Student Services room is available in the lobby during regular business hours. It is equipped
with 2 Wi-Fi enabled computers and a muiltnctional printer.

Student Records

Student records are permanently retained by theoschind are available to students upon
individual request. Please refer to the Student Records Policy for further information.

Paying for School and Financial Aid

Financial aid is not currently available.

Dining and Vending Services

Currently the CSHIPS facility has a large breakroom with vending type services. The room also
has refrigerators and microwaves for student use.

Academic Advisement

Academic advisemens provided. Students seeking academic advisement should first see their
lead instrator. If further assistance is needed, students should make an appointment with the
Program Director.

Articulation

CSRIPS does not grant credit for any prior learning or exams and does not accept any transfer of
credit from any other educational institn. There is no guarantee of transfer of credit from our
school to another school.

The Coral Springs Regional Institute of Public Safety is a participating member of the
Florida Departmentof Education Statewide Course Numbering System (SCNS). Tbeviiog
classes are registered with the state.

FFP2111 Fire Chemistry

FFP2120 Building Construction for the Fire Service
FFP1301 Fire Service Hydraulics

FFP1302 Apparatus Operations

= =4 4 =4
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FFP1505 Fire Prevention Practices

FFP1510 Codes & Standards

FFP154 Private Fire Protection Systems |
FFP2541 Private Fire Protection Systems Il
FFP2610 Fire InvestigatianCause & Origin
FFP2706 Public Information Officer

FFP2720 Company Officer

FFP1740 Fire Service Instructor (Course Delivery)
FFP2741 Fire Serge Course Design

FFP2770 Ethical & Legal Issues in the Fire Service
FFP1810 Firefighting Strategy & Tactics |
FFP2811 Firefighting Strategy & Tactics Il

=4 =4 4 4 4 5 5 5 -5 5 5 9

Articulation Agreements are arrangements between the Coral Springs Regional Institute of
Public Saéty and another school detailing courses that are eligible for credit transfer. Not all
courses are eligible for transfer and it is up to the receiving school to determine eligibility.

Current agreements exist with:

1 Broward College (fire classes only)
1 Miami-Dade College (fire classes only)
1 Columbia Southern University (fire and EMS classes)

Placement Assistance

The Coral Springs Regional Institute of Public Safety does not guarantee, or directly or indirectly
imply, graduates of the EMBasic Firefighter | & I, or EMT-Paramedic programs
employment. However, CSRIPS will help graduates who wish information on seeking
employment. Students will be counseled in the methodology for employment in the emergency
services job market. Names of potential @yers will be provided to graduates on requdst.
addition, CSRIPS has a Job Link section on the website, www.csrips.org.

Graduates receive a Certificate of Completion from CSRIPS. This however does not qualify a
student for employment. Students whle required to have the following licenses for

employment. It is the sole responsibility of the student to register and pay for state testing.

1 Firefighter | & II: Certificate of Compliance from the Division of State Fire Marshal
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1 EMT-Basic License fronthe Florida Department of Health
1 EMT-Paramedic: License from the Florida Department of Health

Veterans Affairs and Payment Requirements

Upon submission of EMT-ParamedicFirefighter! & Il, or EMT-B application, Veterans are
required to submit the faling documents:

T A fACerti fi catwhichonll shew thairiawailable begefits. Any
student who is not entitled to 100% payment of tuition would be required to pay
the difference to the school prior to the start of the class.
1 Acopyoftherld214 which states AHonorabl e Dis
1 All veterans must provide either the VA-2290 (first time use of benefits) or
VA 22-1995 (if benefits have been used).
1 All veterans must providall of their previousofficial transcripts bythe first day
of clas. If transcripts are not provided, benefits will be terminated. Student will
be responsible financially responsible for tuition.

For veterans who are covered by Chapteifi 38ition only (post 9/11), payments are submitted
directly via EFT (Electronic #nds Transfer) into the City of Coral Springs bank account.
Should the student be withdrawn before payment is received from the VA, the student becomes
responsible for all financial obligations. Until all obligations are met, no further processing or
re-enroliment will happen.

For veterans who are covered by Chapter 30, payments are made to the school directly from the
student. The student may then receive payment, in arrears, from the VA.

The Coral Springs Regional Institute of Public Safeiyl certify the enrollment for all Veterans
eligible for Veteran Educational Benefitato the VAONCE system which electronically
submits their enrollment to the VA benefit processing center.

Veterans who enroll in th&MT-BasicandEMT-Paramedigrograns will have adjusted hours
due to ride time and hospital time. Those adjusted hours are subrhiveght VA-ONCE
monthly:.

The VA will only pay tuition for the Firefighterl & 1I, EMT-Basic and EMT-Paramedic
programs. Registration fees, PAT fees, badkgdocheck fees, manuals and other ancillary fees
are not included. Those fees are the responsibility of the student.
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Veterans Attendance Policy

Excused absences will be granted for extenuating circumstances only. Excused absences must
be substantiatetly entries in student files and must include deployment orders, if applicable.
Early departures, class cuts, tardiness, etc., for any portion of a class period will be counted as
one absence.

Students exceeding 20%tal absences in aalendar montlwill be terminated from their VA
benefits for unsatisfactory attendance.

In order to show that the cause of unsatisfactory attendance has been removed, students must
show good attendance (as defined) for one calendar month after being terminated for
unsatisfatory attendanceAfter such time, the student may be recertified for VA education
benefits.

The student 6s attendance record wil/| be retai
purposes.

VA Ride Time and Clinical Hours Tracking

Students tilizing VA benefits must follow these guidelines in order receive the appropriate
benefits from the VA for ride time and clinical hours.

The student must submit the signed (by the Instructor of the Day) VA Ride Time and Clinical
Hours Tracking Form ahg with all back up documentation. This form must be completed in
its entirety and submitted on paper to the School Certifying Official (SCO). Incomplete
documents will not be accepted and the student will jeopardize receiving benefits from the VA
for the ride time and clinical hours.

Hours for ride times and clinicals shall be turned in by the last Wednesday of the month. If the
last Wednesday of the month falls on a holiday, all forms will be due the next business day. If
the deadline is missethe student will not receive benefits for the ride time and clinical hours.
For the last month of class, all forms are due no later than one week prior to the last day of
attendance. If forms are not turned in on time, the student will not receivaetbémethe last
month.

The VA Ride Time and Clinical Hours Tracking Form can be locatednat.csrips.orgunder
Resources|Documents & Forms.
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Standards of Academic Progress for Veteran Affairs Students

Students resmiving VA educational benefits must maintain a minimum cumulative grade point
average (CGPA of 80% throughout the program).

A VA student whose CGPA falls below 80% at any point in the program will be placed on
academic probation for a maximum of two conséci ve t er ms of enrol |l ment
CGPA is stil!l bel ow 80% at the end of the se
VA educational benefits will be terminated.

A VA student terminated from VA educational benefits due to unsaisfaprogress may
petition the school to be recertified after attaining a CGPA of 80%.

Veteranods Credit for Previous Educatio

All students must provide a transcript upon enrolling. Students who have attended previous
institutions of higher @ucation must provide an official transcript from the attending school.
Students who are straight out of the service must providéna Service Transcript (JST)

The school must evaluate and grant credit, if appropriate, with the training time stotttes
tuition reduced proportionately, and the VA and student notified.
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Students Rights and Responsibilities
Student Code of Conduct Policy

Upon admission to CSRIPS, students agree to act responsibly in all areas of personal and social
conduct andd take full responsibility for their individual and collective action. Because learning
can only be achieved in an atmosphere free of intimidation and coercion, students must observe
local, state, and federal laws as well as the academic and behaviotatioeg found in the
Program Catalog and Student Reference Gaittethe website at www.csrips.org. If there is a
conflict with any of the aforementioned sources, this policy shall prevail.

When a student exhibits disruptive behavior that appearssto gpthreat to the health and safety

of the student or others, CSRIPS may direct the student to participate in a psychiatric and/or
psychological evaluation. The psychiatric and/or psychological evaluation process will assess the
student 6s \apartcipatd ity theteducatioad mdgrams as part of the due process for
students who are alleged to have violated this policy and procedure.

BiasMot i vated Conduct (Commonly referred to as
members of CSRIPS have thght to lawfully affiliate free from harassment with social groups

of their choice without fear of intimidation based on this membership. Therefore, CSRIPS will
impose significantly increased sanctions against perpetrators who commit one or more of the

of enses in this policy, i f CSRIPS determines
actual or perceived affiliation of the victim with a particular social group, race, gender, religion,
sexual orientation, ethnicity, national origin, disajlitage, marital status, and/or gender

identity. Additionally, CSRIPS will support the criminal prosecution of students who engage in
biasmotivated violations of this Code in accordance with Florida Statutes 775.085, Federal
Statutes 18 U.S.C. § 245 & 248d other applicable laws.

The following is a norexclusive list of behaviors prohibited by students at any CSRIPS location
or via any CSRIPS resource including electronic communication, at any CSRIPS activity, or at
any location and/or via any mediurmdluding electronic) if the behavior impacts students,
faculty, or staff in the educational environment. Other behaviors not on this list which adversely
impact CSRIPS community will be considered on a dmsease basis and may also be
considered violatins of the Student Code of Conduct:
1. Abusive Conduct
2. Bribery
3. Bullying, including but not limited to the following behaviors directed at an individual or
a group:
a. Unwanted teasing
b. Threatening or intimidating behaviors
c. Stalking
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d. Public humiliation

e. Spreading malicious and derogatory rumors or falsehoods

f. Using discriminatory slurs against an individual or group

g. Cyberbullyingi including, but not limited to the use of communication based
technologies, including telephones, cellular telephonesig instant messaging,
text messaging, social networking, other wased technologies, or other
electronic methods of communication (either currently available or available in
the future) to engage in deliberate harassment or intimidation of individuals or
groyps.

4. Discriminatory comments or action and/or retaliatory actions, including, but not limited
to remarks or actions against a student, faculty, or staff member of CSRIPS.

5. Dishonesty, including but not limited to the following:

a. Cheating, plagiarism, or lo¢r forms of academic dishonesty

b. Using electronic devices to store, retrieve, search for answers and/or share
answers in testing environments when the use of the device is not permitted

c. The acquisition or use of teaching or testing materials, includisighanks and
answer keys, or access to online resources provided by textbook publishers or
others, without the express permission of the instructor

d. Furnishing false information, making false accusations, or misrepresentation of
oneself or others to anySRIPS official, including but not limited to faculty, staff
or administrators, representing oneself as an agent of CSRIPS

e. Forgery, alteration, or the misuse of any CSRIPS document, record, or instrument
of identification

6. Disorderly Conduct

7. Disruption ofthe Educational Environmentincluding but not limited to:

a. To ensure the quality of the educational environment, the use of electronic
communication and entertainment devices, such as cell phones, iPods, iPhones,
MP3s, etc. by students in the classroenpiiohibited unless otherwise explicitly
stated by the individual i nstructor 0s
inaudible and placed out of sight during class.

8. False Reporti falsely reporting a bomb or other incendiary device or any other
dangerous condition by any medium. Note: These acts are considered acts of terrorism
and CSRIPS will use all means available to assist in the identification of students who
make such threats.

9. Hazing as defined in Florida State Statute, Chapter 1006.63

10.Immigration Status of F1 or M1 Studeritdf a final course grade or enrollment status is
correct it is unlawful and a violation of the Student Code of Conduct for students to ask
faculty or any CSRIPS staff to alter a grade or enrollment status in orden&nren
compliance with Federal immigration regulations.
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11.Misbehavior- Any behavior that is inappropriate and detrimental to the mission, goals,
and purpose of the institution
12.Misuse of Student ID.
13.Non-Compliance with Directions:
a. Non-compliance with thelirections of CSRIPS personnel or law enforcement
officers acting in the performance of their duties
b. Failure to identify oneself to these persons when properly requested to do so
14.Non-Compliance With the Student Discipline System, including but notduirtib:
a. Failure to appear before the Division Chief of Training, Battalion Chief of
Training or other CSRIPS staff when requested to do so
Falsification, distortion, or misrepresentation of information before CSRIPS staff
Disruption or interference witthé orderly conduct of a student meeting
Knowingly making false accusations of student misconduct without cause
Attempting to discourage an individual
student discipline system
f. Attempting to influence the impaality of a member of CSRIPS staff prior to,
and/or during the course of, the any student meeting
g. Harassment (verbal or physical) and/or intimidation of a member of CSRIPS prior
to, during, and/or after a student meeting
h. Failure to comply with the sancti(s) imposed under the Demerit System
i. Influencing or attempting to influence another person to commit an abuse of the
student discipline system
15. Obstruction of Pedestrian or Vehicular Movement
16. Public Intoxication/Disorderly Behavior
17.Smoking and tobacaase in accordance with CSRIPS Policy
18. Sexual Misconduct
a. The Family Educational Rights and Privacy Act (FERPA) permits a
postsecondary institution to disclose to an alleged victim of any crime of violence
or nonforcible sex offense the final results ofiscgblinary proceeding conducted
by the institution against the alleged perpetrator of that crime, regardless of
whether the institution concluded a violation was committed.
b. FERPA also permits institutions to disclose to anyomet just the victimi the
final results of a disciplinary proceeding, if CSRIPS determines that the student is
an alleged perpetrator of a crime of violence or-farnible sex offense, and with
respect to the allegation made against him or her, the student has committed a
violation of the institutionbs rules or poldi
19. Sexual Harassment by students against any member of CSRIPS community
200Theft or Damage, or Attempted Theft or Dam
21.Unauthorized Computer Usage

®eoo
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22.Unauthorized Demonstration participation in a campus demonstration where the
student 6s behavior (including but not (.
movement or access to facilities or services, harassment of other students, faculty, or staff
etc.), disrupts the normal opg¢ions of CSRIPS and infringes on the rights of other
members of CSRIPS community through, or leading or inciting others to disrupt
scheduled and/or normal activities within any campus/ center building or area, or
intentional obstruction which unreasonabijerferes with freedom of movement, either
pedestrian or vehicular

23.Unauthorized Possession, Use, or Distribution of Controlled Substances or Alcohol

24.Unauthorized Recording Students may not make an audio or video recording of an
i nstruct os seminar, lequeeatitaial @r other instructional setting without
prior consent from the instructor or speaker. However, if such recording is an
accommodation in accordance with the Americans with Disabilities Act, prior
notification is required, rathghan consent. Students may not make an audio or video
recording of persons in conversation without prior consent of all parties

25.Unauthorized Use of CSRIPS Property or Facilities

26. Violation of CSRIPS Policy Students may be subject to discipline per thelént Code
of Conduct for violations of law that occur on CSRIPS premises or at any CSRIPS
sponsored activity, and for violations of law that do not occur on CSRIPS Premises or at
CSRIPSSponsored Activities:

a. If a student is charged only with an-@fhmpus violation of federal, state, or local
laws, but not with any other violation of this Code, disciplinary action may be
taken and sanctions imposed for grave misconduct which demonstrates flagrant
disregard for CSRIPS community and/or which could disthet educational
mission of CSRIPS. Such an -afimpus violation must be of a nature wherein the
presence of the student at a CSRIPS campus is reasonably considered to be a
danger to persons or property.

b. CSRIPS disciplinary proceedings may be instituteaires a student charged with
violation of a law that is also a violation of this Student Code. Proceedings under
this Student Code may be carried out prior to, simultaneously with, or following
civil or criminal proceedings offtampus.

c. When a student isharged by federal, state or local authorities with a violation of
law, CSRIPS will not request or agree to special consideration for that individual
because of his or her status as a student.

d. CSRIPS will cooperate fully with law enforcement and other eigenin
enforcing the law on campus and in the conditions imposed by a judge in-a court
of-law. Individual students and faculty members remain free to interact with
governmental representatives, as they deem appropriate.

27.Violation of Published Policies/Bcedures, Rules or Regulation.
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28.Violence Against Women Act prohibitions against dating violence, domestic violence,
sexual assault, and stalking.
29.Weapons and Dangerous Materials

CSRIPS retains the right to discipline students and student organizatiasasdigmissal from
CSRIPS for violation of this policy.

Students who are also employees of CSRIPS, who are found to have violated the Student Code
of Conduct, may also be subject to disciplinary action as employees up to and including
termination of thei employment from CSRIPS. Any such instances will be investigated by the
Division Chief of Training or his/her designee. Additionally, employees of CSRIPS who are also
students, and who are subject to disciplinary action in their role as employees, mde als
subject to disciplinary action through the Student Code of Conduct.

CSRIPS maintains partnerships with external institutions including but not limited to fire
departments and health services providers. A student who violates the rules of a C3RHES pa

is also subject to CSRIPS Policy, including CSRIPS Student Code of Conduct. Additionally, a
student who violates CSRIPS Student Code of Conduct may also be found to have violated the
rules of a CSRIPS partner.

Definitions

ABUSIVE CONDUCT - physica abuse, verbal abuse, threats, intimidation, harassment,
coercion and/or other conduct which threatens or endangers the physical or emotional health or
safety of any person

BIAS-MOTI VATED CONDUCT (commonly r &déceursrwheh at o as
perpetrator targets a victim because of his or her actual or perceived membership in a certain
social group, usually defined by race, color, ancestry, ethnicity, religion, sexual orientation,
national origin, homeless status, mental or physical disabjégder, gender identity, political

affiliation, etc. Hate crimes differ from conventional crimes because they are not directed simply

at an individual, but cause fear and intimidation in an entire class of people.

BRIBERY - offering, soliciting, receiwig, or giving money or any item or service to a CSRIPS
employee for the purpose of attempting to obtain assistance, priority consideration, or any
benefit that would not have otherwise been provided.

BULLYING 1 behavior that inflicts physical or psychgloal abuse on one or more members of
the CSRIPS community. Such behavior may occyrarson or via electronic communication.

CHEATING - includes but is not limited to, copying homework assignments from another
student; working together with another ividual on a takéhome test or homework when
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specifically prohibited from doing so by the instructor; and looking at text, notes or another
student s paper during an examination when no
giving of work or infamation to another student to be copied and/or used as his or her own.
Including, but not limited to, giving a student answers to exam questions either when the exam is
being given or after having taken an exam; informing another student of specifionsdkat

appear or have appeared on an exam in the same academic term; giving or selling a term paper,
report, project or other restricted written materials to another student.

CODE OF CONDUCT- a set of conventional principles and expectations that@msidered
binding on any student at CSRIPS.

CONTROLLED SUBSTANCET all illegal drugs and prescription drugs taken without a
physiciands order.

DISCRIMINATION - treating any student, officer, employee or agent of CSRIPS differently
than others are tresd based upon race, color, sex, national origin, religion, age, disability,
marital status, sexual orientation, veteran status, or any other legally protected classification.

DISORDERLY CONDUCT- conduct which is disorderly, lewd, or indecent; breacpeafce; or
aiding, abetting, or procuring another person to breach the peace on CSRIPS premises or at
functions sponsored by, or participated in by CSRIPS.

DISRUPTION - disruption or obstruction of teaching, research, administration, disciplinary
proceethgs, other CSRIPS activities, including its pukdirvice functions on or off campus, or
other authorized ne@SRIPS activities.

HARASSMENT - any verbal or physical conduct based on race, color, sex, national origin,
religion, age, disability, maritadtatus, sexual orientation, veteran status, or retaliation, and that
has the purpose or effect of unreasonably int
an intimidating, hostile or offensive environment.

PLAGIARISM - includes but is not limed to, an attempt by a student to claim the work of

another as the product of his or her own thoughts, regardless of whether that work has been
published; quoting improperly or paraphrasing text or other written materials without proper
citation on an eam, term paper, homework, or other written material submitted to an instructor

as onebs own wor k; and handing in a paper to
service or downl oaded from t he | ntweorrrke ta sa nod epd
own. Individual academic departments may provide additional examples in writing of what does

and does not constitute plagiarism, provided that such examples do not conflict with this policy.
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RETALIATORY ACTION - any material adverse actitaken against the person who makes or
supports a complaint of discrimination, or creating a hostile or threatening environment against
such persons.

Social Media Policy

CSRIPS has the right to monitor and review social media posts made by its stededeeas
as necessary and appropriate for the efficient and effective administration and operation of the
Coral Springs Regional Institute of Public Safety.

Definitions

T

Posts- Messages sent through or placed on social media websites by usersr whbthe
form of emails, fAstatus updateso, Awall o
web |l og (or fAblogod) entries, photographs,
Social Media- refers to websites, hosted by individuals or entities, through which
individuals andentities communicate by posting information, sending emails and/or
otherwise sharing data including, but not limited to, all forms ofire community
activities, such as eline social networks, message boards, conversation pages, photo
sharing websitegnd chat rooms, Wikis such as Wikipedia and any other site where text
can be posted, Facebook, My Space, Friendster, personal blogs (i.e., BlogSpot,
CafePress, etc.), Photobucket, Flickr, YouTube, Twitter, Yahoo, Google (including
Google Docs, Gmail andlwer applications). This definition also applies to new forms of
communication that may arigethe future.

Responsibilities

T

Use of Coral Springs Fire Department/CSRIPS leased or owned equipment constitutes an
immediate dismissal from the program.

Studens shall not disclose confidential information of the CSRIPS or the Coral Springs
Fire Department or its staff and instructors, or confidential information of third parties
who have provided the information to CSRIPS, including federal, state or local
secuity/safety information, personnel information, and Protected Health Information as
defined in the Health Insurance Portability and Accountability Act of 1996 ("HIPAA").
Students maintaining or contributing to social media or engaging in posts shallenot us
the Coral Springs Regional Institute of Public Safety name in their idemity; (
user name, Ahandl ed or screen name) . They
Coral Springs Regional Institute of Public Safety, unless expressly authorizée by
Coral Springs Regional Institute of Public Safety.

Students will be courteous, respectful, and thoughtful about how the Coral Springs
Regional Institute of Public Safety and other students may be affected by posts.
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Incomplete, inaccurate, inappropriatiereatening, harassing or poorly worded posts may

be harmful to other students, damage member relationships, undermine the Coral Springs
Regi onal Il nstitute of Public Safetyds effo
harm the Coral Springs Regial Institute of Public Safety, which may result in
corrective or disciplinary action up to and including release from program. Students bear
full responsibility for information contained in their posts and their social media.
Students must make certalmt their posts are accurate and must correct any inaccurate
statements they make. Students must not reference other Coral Springs Regional Institute
of Public Safety students or Coral Springs Regional Institute of Public Safety customers
without obtainingtheir express permission to do so. Most social media sites require that
users, when they sign up, agree to abide by a Terms of Service document. Students are
responsible for reading, knowing and complying with the Terms of Service of the social
media sits they use.

Stated simply, the decision by students to use a different medium does not excuse recklessness in

public communication or | imit the Cor al Sprin
regul ate studentsd s ooald any otherecdmnaunicationd Thep Gosat s a s
Springs Regional I nstitute of Public Safety ¢

about matters of public concern, to discuss the terms and conditions of their employment and
supports their First Amemaent rights. However, the Coral Springs Regional Institute of Public
Safety prohibits actions that violate this policy.

Photographs/Videos

Students are discouraged from taking photographs or videos (whether by handheld camera or
camcorder, cell phone weera or video camera, or otherwise) while performing any Coral
Springs Regional Institute of Public Safety duty or activity, unless taking the photographs or
videos was ordered by a staff/instructor. Any photograph or video taken while performing any
Cord Springs Regional Institute of Public Safety duty or activity is the property of the Coral
Springs Regional Institute of Public Safety, and is not the personal property of the person taking
the photograph or video.

A student may not make personal usegfhotograph or video taken while performing a Coral
Springs Regional Institute of Public Safety duty or activity if the photograph or video contains
identifying features such as addresses, faces, license platé®ersonal use" includes, without
limitation, using the photograph/video in social media posts; displaying the photograph/video in
any area that may be viewed by the public; or otherwise exhibiting or displaying the
photograph/video in a manner that is inconsistent with this policy.

The Cor& Springs Regional Institute of Public Safety cannot limit a student from taking videos
or pictures of Coral Springs Regional Institute of Public Safety activities while he/she is not in
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class; however, such actions are not authorized by the Coral SReggmal Institute of Public
Safety and the student will be personally responsible for any civil or criminal liability arising
from such actions, including but not limited to, claims of invasion of privacy, defamation,
intentional infliction of emotional idtress,etc. The Coral Springs Regional Institute of Public
Safety also may impose corrective or disciplinary action against the student for sdcityoff

(not in class/ride/clinical) activities where the activities (i) are reasonably and rationaigdrela

to the Coral Springs Regional Institute of Public Safety activities and responsibilities of the
student, or (ii) there is a conflict of interest with the students responsibilities to the Coral Springs
Regional Institute of Public Safety or the appeeaeanf such a conflict of interest.

As with photographs or videos taken while performing a Coral Springs Regional Institute of
Public Safety duty or activity, the Coral Springs Regional Institute of Public Safety discourages
students from making personaseu of a photograph or video taken while-adéity (not in
class/ride/clinical) if the photograph or video contains identifying features such as addresses,
faces, license platesic. Such personal use may create a conflict of interest or appearance of a
conflict of interest, may constitute a release of confidential information of the Coral Springs
Regional Institute of Public Safety or protected health information, or may violate other
provisions of this policy. Students must be deliberative and thougtitieth disclosing any such
information inposts, email, or text messages.

Attendance Policy

All students are responsible to complete all requirements and hours for the program in which
they are enrolled Any absence from the program must be an excusesheds On the first day
the student shall receive a class calendar detailing the elements of the program.

1 Firefighterl & 1l (lecture, workbook, quizzes, performance objectives and tests)
1 EMT-Basicand EMT-Paramedidlecture, lab, clinical, ride ties, reports, quizzes and
tests)

The student is responsible to notify the Lead Instructor of any known conflicts or absences on
Day 1 of the programutilizing the Student Leave Request Form in their MyCSRIPS account
There are specific elements of eacbgram that cannot beissed and will have no makgp
opportunity causing an immediadesmissalof the student from the program.

1 Firefighter | & Il includes written and/or skills testingextrication, live burnsiHazMat
Wildland, and Final Exam.

1 EMT -Basic includes Unit Tests, Midterm and Final exam, MCI dayol day,
assignmentgtogramwork andskills testing

1 EMT -Paramedic includes Unit Tests, Midterm and Final exam, any AHA classes,
PHTLS, NAEMT classeandassignmentgtogramwork.
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Whena studenhas been given permission to miss clgessture, lab) those hours must be made
up. The student and the instructor will complete $tedent Leave Request Fodmetailing
day/hours missed. The form will also detail the plan to make up the alomg with required
signatures. Any delay in this process shall result in demerits or dismissal from the program.

All students in any program shall not exceed the below maximum hours of abg@nce the
student has reached the maximum hours allowleel, student will be placed on academic
probation for the remainder of the program.

Firefighter | & I 8 Hours
EMT -Basic 8 Hours
EMT -Paramedic 9 Hours per semester

For Emergency Absence®lease see Emergency Absences section withiRrigram Catalog

and Student Reference Guider specific language regarding this issueExtenuating
circumstances will be considered and reviewed by the Program Director and/or Administrative
Lead on a case by case basis.

Excused Absences

Any student who is aare of a conflict with lecture and lab scheduling must notify the lead/co
lead utilizing theStudent Leave Request Foimtheir MyCSRIPS student account giving detail

as to the reason for why the absence(s) should be granted. The Lead aAeant {Dstuctor

will determine if the reason has justification for missing the time requested and schedule the date
and hours for the time to be made up. Any and all assignments will be the sole responsibility of
the student to make up in a timeframe determinedhéy.eéad and/or Gead Instructor.

For theEMT-Paramedi@rogram, should the student miss the ACLS, PALS or PHTLS classes, it

wi || be the studentdés responsibility to | ocat
and make up the hours missed faattBpecific class. This will need to be completathin a

period defined by the instruct@rior to graduation of the program. If the student does not
complete the ACLS, PALS, or PHTLS class, the student will not graduate and will not receive a
Certificate of Completion.

Given the EMTParamedic class is in the classroom on a very limited basis, every attempt should
be made by the student to schedule appointments during other times.
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Emergency Absences

If a student encounters an emergency and willbetble to atten€ SRIPShe or she must
immediately
1 Contact thesquadleader
1 Contact theclassleader
1 Contact thdead and oco-lead(call or text)
1 ContactCSRIPSand leave message if after/before hours of operalbailing students
name, class, contatnumber(in the event you cannot reach any of the above)

For privacy, the only people who should need to hear the nature of the emergency will be the
leadto-lead. Additionally the student will be required to keep lixadto-lead apprised of
his/her satus and estimated return. The time missed and all assignments will be the sole
responsibility of the student to make apdefined by the Lead Instructor

Any absence that has not been-approved or deemedbt an emergency, the student will be
subjectto demerits. If the student does not call kbadto-lead within 1 hour after the start of
class he/she will be considered AWOL. Please refer to the Demerit System section for
consequences.

A student whamisses a class, regardless of hours, will bergav8tudent Record of Discussion

and counseled by thkead instructor or his/her designeeThe student shall be placed on
probation for the duration of the program. Should the student have another absence while on
probation, the student shall be relealsgdhe Program Director @hief Training Officer

Tardiness Policy

Tardiness is not accepted from any student while enrolle€SRIPS nevertheless we
understand Athings happeno! However excuses
and druptly. If you have a valid and legitimate reason for being tardy the student must follow
the following steps;

1 Call or textyour squad leader & class leader immediately
1 Emailyourleadto-lead instructormmediately
1 If you are unable to reach any of tHmae contacCSRIPSand leave a message

*Please note that not following these steps can result in the student being AWOL and is grounds
for immediate dismissal. Please refer to the Demerit System in this manual for further detail.

Advise your reason andagus, if you are in need of assistance and what time you will be
reporting. Any student being tardy without cause or valid reason for a second time will receive
the appropriate demerits by treadto-lead or instructor of the day. A third tardiness isugrds
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for immediate dismissal. The time missed and all assignments will be the sole responsibility of
the student to make up in a timely mannBme missed due to tardiness shall be rounded
upward toward the next hour.

Example:
Student arrives at 085 documented arrival time 09:00 student owes 1 hour

Student arrives at 10:05 documented arrival time 11:00 student owes 3 hours

Early departures from class are strongly discouraged. Should a student need to leave class early,
they must seek approvalom the instructor. The request for early dismissal may be denied
based on the program instruction for that day or the duration of the absence.

Refund Policy

Students are entitled to a refund1l®0% of tuition paid and refundaldeurse fees when cleess

are droppeti during the applicable coursdrop/transferdeadlins published in the Academic
Calendar There is a specific one week time period for each term to complete your withdrawal
request. See AppendixiD2016 Academic Calendar at the backto$ catalog for the complete
calendar. You may also find the Academic Calendar on our website under Resources.

Should a student voluntarilyithdraw or bedismissedor any reason, all refunds will be made
according to the following refund scheduletudnt maywithdraw in the MyCSRIPSstudent

portal Students are entitled to a refund of refundable fees and 100% tuition when classes are
withdrawn during the applicable program refund deadlines published on the Academic Calendar.
Students do not have tontact the school in order to receive a refund. An automated process
will generate a refund within 30 days after the final transfer/drop/withdraw date for each term. If
there is an amount due (financial obligation) in the accounts receivable syseamnbunt will

be deducted from any refund due.

The refund policy shall provide for cancellation of any obligation, other than a book and supply
assessment for supplies, materials and kits which are not returnable because of use, within 3
working daysfroon t he studentdés signing anAl agreemendtsl me nt
are due by the last day of registration.

! Please see the Withdrawal Bess in thérogram Catalog and Student Reference Gilaletails on how to
withdraw.
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Refund Policy for all students:

1.

All refunds will be made within thirty (30) days of drop/withdraw time period.

2. Nonrefundable registrain fee shall not exceed 30

All refundable monies will be fully refunded if the application is not accepted or if the
studentwithdrawsduring the transfer/drop/withdraw time period.

If you withdraw from a program after the transfer/drop/withdraw tieedyou will be issued
a grade of "W" (Withdrawn), and a refund will NOT be given.

If you withdraw from a program after class begins, you will be issued a grade of "I"
(Incomplete), and a refund will NOT be given.

If you are removed from class due to @eaic or regulation violations, you will be issued a
grade of "F" (Fail), and a refund will NOT be given.

If you are removed from class at any point other than the transfer/drop/withdraw period (fail

or drop on request) a refund will NOT be given.

8. Official date of termination is the last day of actual attendance.

9. Any outstanding financial obligations to be owed to CSRIPS is payable in full on the

effective date of the withdrawal.

Payments made with credit card will be refunded to the same credit card.erRaymade by
cashier's check or money order will be refunded by check.

If you received a scholarship or if your fees were paid by an approved agency, you might be
entitled to a refund after proper credits are first issued to the awarding agency. Réiftiad po
are established by and subject to change by the Legislature of the State of Florida.

Please see the Withdrawal Process for details on how to withdraw.
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Transfer Policy

Stude:zts in existing classes have the ability to transfer from one classherdrased on 3
criteriat;

1. Good standing
2. Injury (onsite)
3. Medical

Goodstanding
1 Students having already begun classy request a transfer to anotbkrss. Refunds will
not be given in lieu of transfer.
1 Studentsshallnot have failed any exams, quizzpsrformance objectivesy missed any
hours of the program which includes classroom/fire ground, ride and clinical time.

Injury (onsit

Student must be in good standing.

A student who suffers a traumatic medical emergencguring the program, which
precludes him/her from continuing the program, will be allowed to enter the next
available class The student will need to pay the balance of the tuition if there has been
an increase in tuition.

1 A physician must give the student full medical clearance pgdaeturning to his/her
current class aregistering for the next class.

The student must fenroll within 12 months of date of release.

Approval from theChief Training Officer or his/her designee is required for re
enrollment.

1
1

E

Medical

1 Student must b good standing.

$ Any illness, medical condition or injury which occurred outside of the program
precludng a student from continuing the prograshall be released.

1 A physician must give the student full medical clearance prior-émrelling for clases.

1 2 Transfer from one class to another means student can transfer from on8asMT
class to another EMBasicclass or from one Firefighter 1&ll class to another Firefighter
I&Il class. Students do not have the ability to transfer from an-Bibicclass into a
Firefighter 1&Il class at any time due to the separate programs. StudentsEMihe
Paramedic program cannot transfer from one class to anBM&rParamedicclass.
Students that arenty in enrolled status may also request a transfer. These requests will
only be acceptedvithin the add/drop/withdraw period as stated on the Academic
Calendar
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1 Approval from the Chief Training Officer or his/her designee is required for re
enrollment.

Transfer Process

The request will be reviewedn a case by case basis that will be approved byprihgram
coordinato(s). The student can be granted a sfanoncethe following conditions are met.

1. A student must submit th&tudent Transfer Fornm their MyCSRIPS student port&d
the lead instructor.
2. The lead instructor or designee will validate and confirm the student is in good standing.
3. Thelead insructor andstudentwill sign the transfer forrto be reviewed by the program
coordinators

Fees

The student must pay a transfer t¢e$75.00 plus a feper hour times the number bburs the
student was in class.

Program Hourly fee(tuition)
Firefighter | & Il $5.31 ($230)
EMTBasic $5.94 ($1820)
EMTParamedic $6.20 ($@882)

i.e. Fire student was in class for 100 hdu€0 x $531 = $31.00 + $75.00 =&06.00

Re-Admission Policy

A student who has dropped on request or has been téechiftamany program has the right to
request reenrollment. The perspective student must ndli§RIPSand schedule a meeting with

the Chief of Trainingor Program Director. Based on the meeting outcome and decision, the
student may be allowed to follovil the required admission requirements teereoll.
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Remedial Training Policy

Eachprogramwill have a series of quizzes, tests, workbook assignments that combine to give a
CGPA. Students must maintain a graofe80% or (B)throughout the class toaptuate from the
program.Students using VA benefits, please refer VA benefits for maintaining GPA. Failure to
maintain GPA will result in a student receiving an Acadelmigrovement Plan

Dual Enrollment Policy

From time to time student®ay wish to enrb into 2 overlapping program@.e. currentEMT-
Paramedicstudent that wishes to enroll into tharefighter | & Il program) Due to the
significant commitment involved for each prograparameters have been creatednicrease
student successStudentsnust meet all of the criteria to be eligible but even then approval is not
guaranteed.

1 Eligibility criteria
o Current GPA of 90% or bettand completed at lea40% of current program
100% attendance record
No demerits
Not on academic probation
No outsanding financial obligations current or previous classes
No outstanding state exams for completed courses (i.e. if you are a Firefighter | &
Il student, you may not dual enroll inEMT-Paramediavithout your EMT state
or national license)

© O O0OO0Oo

1 Students wiking to dual enroll must seek the approval from the Chief of Training
prior to registering for the"2class.
o Students shall email the current class manager, current lead instructor & Chief of

Training or his/her designedth the formal request to dual rei.

1 Lead Instructor of current program will provide input on the academic status of the
student in the current program

1  Approval for dual enroliment shall be made by the Chief of Training and/or Assistant
Chief of Training

1 Upon approval, the studentayregister for the class during the registration period as
outlined on the Academic Calendar.

1 Students shall not miss any time in either program during dual enroliment to fulfill
obligations in either pgram

1 There are no additional fees to dual enrolvever the student will still need to satisfy
all registration fees and tuition.
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Dress Code Policy

Groomingstandardsand uniform dress codaust be maintained throughout the duration of the
program. The uniform for outside training shall be at thecd#ion of the instructor(s) of the
day. The instructor will indicate the appropriate uniform for the activity to be performed.

*** Firefighter | & Il classes will wear the minimum of a fire helmet with face shield down and
safety shoes at all timesrfminimum level of safety while on the fire ground.

Grooming and Hygiene

T
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All male students will be clean shaven

Students with a mustache must have it trimmed to the edge of the mouth

Sideburns need to be trimmed to the center of the ear and htuabing their collar

All studens will be required to have their hair neatly combed

Excessive length of hair will have to be pinned up at all times

Hair shall be of natural colors only

No jewelry of any kinddarrings, necklaces, brace)ets

The weaing of hats & sunglasses is prohibited on campus or while participating in
clinical and rides

Students shall be free of perfumes

The acceptable daily classroom, ride, hospital and fire ground uniform:

T
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IssuedCoral Springs Regional Institute of Publicf&s shirt
o Firefighter | & II: grey CSRIPS logo-shirt
o EMS: grey collared CSRIPS logo shirt
Coral Springs Regional Institute of Public Safety Sweatshirt (CSRIPS uniform shirt must
be worn underneath and no other sweatshirt, jacket, sweater or any wttrevear is
accepted)
Navy blue uniform pants (Straight leg or BDU)
Black belt (Leather or Tactical)
Blackbluelgrey socks
Black ANSI certified safety todoots or shoes
Wrist watch EMT-BasicandEMT-Paramedistudents only)
StethoscopeEMT-Basicstudents only)

PhysicalTraining

1
1
T
1

CSRIPSt-shirt
CSRIPSshorts
White/blackblue/lgrey socks
Sneakers
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Fire Ground Requiremen(s addition to the acceptable daily uniform above)
NFPA compliantbunkercoat

NFPA compliantbunkerpants wsuspenders

NFPA compliantprotective Nome® hood

NFPA compliant fre gloves

NFPAfirehe | met with 40 face shield
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All uniforms noted above can be amended by the Program Diré&af Training Officeror
his/her designee. Any changes to the policy Wil in compliance with the National Fire
Protection Agency (NFPA) and Department of Health (DOH).

Tattoos:

Should a student have any visible tattooshe bodystudents shall make every attempt to cover
them. l.ea black, white or gray long sleeved shirt shouldvoen underneath the uniform shirt
to cover tattoos on the arms

Student Appeals/Grievance Policy

Students may appeal or challenge disciplinary actions, disciplinary procedures and instructor
actions or inactions from the time of the infraction/problecuo.

1 Students have 3 days from the time of the occurrence to notify the lead instructor (if
appropriate) or the Program Director.

1 The student shall utilize th8tudent Appeal& Grievance Form in their MyCSRIPS
accounto document the issue in writing.

1 The form should list date of the occurrence, instructor(s) of the day, witnesses to the
situation and any statements they choose to make with a full description of the
infraction/problem.

T I'f a studentds disciplinar jeasefromithe progchmm,e s n o
the studenshall not bepermitted to miss any class houtsring the appeals/grievance
processinless approved by the lead instructor or the Program Director.

1 If a student is allowed to miss hours during this appeal, he/she wiligogred to make
up the full amount upon the conclusion and result of the appeal/grievance.

1 If the student is removed from the program as a result of the process it will defer to the
Program Director and Chief Training Officer to determine if the studeentitled to re
enrollment, transfeQr termination.

1 Once the student notification has been méae school will set an appointment with the
appropriate staff, lead instructor, Program Director and/or Chief Training Officer.

1 Student appeals or compl&nwill be evaluated and documented by lead instructor (if
appropriate) and the Program Director.

1 The Program Director will take action as necessary based on the validity of the students
appeal or their grievance with Chief Training Officer or his/haigiese.
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1 Students may refer their grievance, if unresolved, to the following address, within 5 work
days. For any dispute that is unresolved students are encouraged to voice their concerns.

Council on Occupational Education
7840 Roswell Road
Building 300, Suite 325
Atlanta, Georgia 30350
(800) 9172081
www.council.org

Substance Abuse Policy

Any student who is believed to be of illness or under the influence of alcohol, drugs, narcotics,
chemicals or any other type of performance altering medicatial be subject to an evaluation

by a physician approved §SRIP® s admi ni strati on. Cost of th
the student. Failure to submit to such an examination may result in dismissal from the program.
Failure to comply with this rel shall constitute dismissal from the program as described in the
Demerit System in this manual.

Tobacco Policy

The Coral Springs Regional Institute of Public Safegs a strict no smoking policy dod use
of tobacco productéincluding ecigs)in or on City of Coral Springs property or while @oral
Springs Regional Institute of Public Safetgiform outsidecity property. Failure to comply
with this rule shall constite dismissal from the program as described in the Demerit System in
this mamal. This includes but is not limited to:

Cigarettes

Cigars

Pipes

Smokeless tobacco

Snuff

Chewing tobacco

Smokeless pouches

e-cigarettes
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Energy Drinks Policy

No student shall consume or be in possession of energy drinks during class hours and on/near
academy grounds. This shall include but not limitedRed Bull, 5 Hour Energy, high
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caffeinated drinks, etc.Failure to comply with this rule shall constitute dismissal from the
program as described in the Demerit System in this manual.

Cell Phone and Electronic Device Policy

The Coral Springs Regional Institute of Public Safistyledicated to providing an ideal learning
environment where we can keep all testing material secure. In order to do this, all cell phones
and electronic devices will be-ghibited in the classroom unless required by your lead instructor

or his/herdesignee. You may keep your personal cell phones in a book bag or some other
carrying device that is not attached to your uniform. The usellgbhones on the fire ground for
taking pictures or video istrictly prohibited. Approved devices for use for pictures or videos
shall be camer as, camcorders or hebnmet@timount e
phones may only be checked while on break or while you arechéfos groundsCell phone
approvedareas include your car or the break room. The uselbphones directly at thefront
entrance t&€SRIPSis prohibited. Specific situatiewill be handled on a case by case basis that
will be approved by thdead, co-lead or instructor of the day. Such examples of specific
situations include buarenot limited to; family iliness, child care issues, birth of a newborn, etc.
Any infraction of this plicy will be strictly enforcedPlease refer to the Demerit Systenthirs

manual for consequences relating to cell phone usage.

Academic Support
Public Library

The Northwest Regional Library facility, located at 3151 University Drive, is a short drive from

the Coral Springs Regional Institute of Public Safety. Thihrieal library information

resources center features 72,000 square feet of space with 150,000 items including books,
magazines, videotapes, audio tapes, DVDs, CDs,-bodkpe and computer software. It has a
computer technology center that seats 40, lipowupose room that seats 200, a quiet study room

and numerous public access computers. There are 31 public use computers with internet access.
Al s o, 14 study <carrels have internet capabild@
televisions ad a computer for patrons to keep up with financial news in the business area. A
break room with refreshments is available for patrons also.

Operating hours:  Monday to Wednesday: 10 am to 8 pm
Thursdayt Sunday: 10 am to 6 pm

These are subject to changklease seevww.broward.org/libraryfor the latest information on
the Northwest Regional Library.
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Non Discrimination Policy Statement

It is the policy of the Coral Springs Regional Institute of Public Saffetyo discriminate against
students on the basis of age, religion, disability, race, color, gender, or national origin to the
extent of the law.

Americans with Disabilities Act (ADA)

It is the responsibility of theChief Training Officerto ensure theCoral Springs Regional
Institute of Public Safetis in compliance with thé&mericans with Disabilities ActThe ADA
provides civil rights protection for persons with disabilities. These rights are parallel to those
rights that have been established bg fiederal government for women and minoritieé.
gualified individual with a disability cannot be denied admittance to participation in or benefit
from goods services, facilities, programs, privileges, advantages, or accommodatieroaal
Springs Regional Institute of Public Safety

If a student enrolls in CSRIPS and he/she has a disability, it is the responsibility of the student to
indicate they possess an IEP on tlagplication In addition to indicating yes on the check box,

the student wi be required to upload a copy of their IEP with the Transition component. The
title of the IEP may appear as Transition Individual Education Plan (TIEP). When the
application is received and reviewed, the student will receive a notification to inbkiG&tudent
Information Release Form. This form allows the student to identify who may be involved in
discussions regarding the education and any accommodations that can be made.

The student will be required to meet with the Chief of Training prioclass beginning to
discuss the class and student expectations. At the conclusion of the meeting, a decision will be
made about what accommodations can be granted along with determining the best educational
path for the student. The student will not beolad into a class until this meeting has taken
place.
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Certificate of Completion - Firefighter | & Il Program
Program Objective

The purpose of theirefighter | & 1l programis to educate, prepare, and provide an opportunity

for persons with the desi to become skilled in firefighting techniques. By successfully
completing all seventeen performance objectives of the program, students will be prepared to
take the State of Florida Firefighter | & Il examinatioA. passing grade on the State exam is
required for employment.

Program Description

This certification programis a mentally, physically, and emotionally challenging program that
takes heart, focus, dedication and perseverance to acltigge2 courses that make up the
Firefighter 1 & Il progam and includes extensive classroom and practical elements in
conjunction with the numerous hours of ssiidy.

Based on the requirements set forth by the State of Florida Bureau of Fire Training and
Standards below are theminimum standards that will b e taught

Orientation Search & Rescue Fire Prevention

NIMS Extrication High Rise Evolutions
Fire Behavior Forcible Entry LP Gas

Building Construction Ladders Loss Control
Structural Collapse Ventilation Protecting Evidence
P.P.E. Water Supply Wildland Firefighting 930/S190
SCBA Hose Vehicle Fires
Portable Extinguishers Advancing a charged hose lin Structure Burn

Ropes & Knots Fire Streams Flashover Awareness
Tying tools & equipment | Fire Dept. Communications | Fire Control

Fire Alarm Detedabn & Suppression

The program has 3 mandatory elements each student must pass
1 LectureClassroom,
1 Fire Skills (performance objectives)
1 PhysicalTraining (PT).

Lecture/Classroom

This portion of the program is designed to give the student the knaaylésigninology and
understanding of material required to perform the skills required on the fire ground. Based on the
length of the material each subject matter dvad the particular class the student is enrplied
student could be in a lecture up tghd (8) hours. The lectures are given by state certified
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instructors utilizing PowerPoint presentationwideos, demonstrations, question and answer
sessions, or any means he/she feels necessary to get the appropriate inforriegistutient

The Cord Springs Regional Institute of Public Safefylizes the state approved curriculum from
IFSTA. The information utilized will come from the latest edition which is currently the 6
edition In addition to the bogKFSTA also hosts a learning platformled ResourceOne. Every
student of th&Coral Springs Regional Institute of Public Safistyequired to utilize this platform

as it provides an excellent advantage and benefit with 24 hour accessgtam materials
including book, workbook, power pointguizzes and tests. Students are allowed to utilize
personalaptops or tablets during classroom activities. Additionally all quizzes and tests will be
done onCSRIPStablets for the safety and security of fregramtest banks.

Fire Skills (Performance Objectives)

Each section of the state outline may be the subject of a performance objectiveSte@ant

must pass all PO6s as indicated according to
A studentnot successfully passing a PO must retdle PO. Makeips will be given at a time
convenient to the instructor and the class schedule.

Physical Training (PT)

Studentswill be required to perform daily physical training exercises. Exercises will increase
each week in number in order to reaihe desired proficiency level. Eastudentwill be
involved in the exercises as a part of the instructional program. Failure to participate in physical
training and/or meet the desired proficiency level will be considered grounds for dismissal from
the program

Program Length and Content

The Firefighter| & Il training program is designed to meet the qeraployment requirements
prescribed by Florida Statute 633.34, Qualifications for Employment and encompasses a
minimum of450contact hours requirdaly the State.

1 450 totalprogramhours
0 186.5 classroom hours
0 263.5 fire ground performance objectives
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Classes & Hours

Full-Time Day Class: 30 hours

T
T
T
)l

=

T

Monday thru Friday
8am to 5:30pm (9.5) hour days
40 hours per week for lecture and skills praztic

Students are given 1 ¥ hours of break time during the day, therefore 8.0 hours per class is
counted as actual class hours. (40 total hours per week)

*Approximately 13 weeks for completion

Physical training

PartTime Accelerated Class5@ hours

T
1
1
1

1
1

Monday, Wednesday, Fridagnd Saturday

5:30 pm to 10:30 pm (5) hour evenings

8:00 am to 5:30 pm (9.5) hour Saturdays

Students are given a 15 minute break each evening class, therefore 4 hours and 45
minutes is counted as actual class hours. (12 hours amihLfes per week)

Students are given 1 % hours of break time during the Saturday class, therefore 8.0 hours
per classs counted as actual class hours

**Approximately 21 weeks for completion

Physical training

PartTime RegularClass: 40 hours

T

1
1
il

1
1

TuesdayThursdayand Saturday

5:30 pm to 10:30 pm (5) hour evenings

8:00 am to 5:30 pm (9.5) hour Saturdays

Students are given a 15 minute break each evening class, therefore 4 hours and 45
minutes is counted as actual class hours. (12 hours and 15 minuteslger wee

Students are given 1 % hours of break time during the Saturday class, therefore 8.0 hours
per classs counted as actual class hours

**Approximately 29 weeks for completion

Physical training

**Please note that one clock hour is equal to 50 minutesstriuctor lead training followed by
an appropriate break. All class sessions are presented regardless of weather conditions and
absences are permitted

*Approximation is based on recognized holidays or other days that class may be suspended,
interrupted or cancelled.

NOTE: Certain circumstances may require schedule changes.

Program Catalog & Student Referencguide Pageb7



Location

All classes are held at the CSRIPS campus at 4180 NW Ag6nue, Coral Springs, Florida
33065.
Program Cost

APPLICATION FEE (NonrRefundable) $ 13000
TUITION $ 2390.00
TOTAL PROGRAMPRICE $ 2520.00

METHODS OF PAYMENT
1. VISA/IMASTERCARD?I through your MyCSRIPS accounthe card cannot be used as a debit.
2. Cashier sd mrmehGderks ONLY accepted.
1. Made payable to: Coral Springs Fire Department
2. Please PRINT your name, complete address and the last four of your SSN on
all payments.No cash or personal checks.

PAYMENT OPTIONS
1. Full payment at signing @tudentEnrolimentAgreemen{SEA). ($2520.00)
2. Fees paid at signing &udentEnrolimentAgreement ($30.00)
1. $13000 nonrefundable application fee

With balance paidy tuitiondesignatediue date($2,30.00)

NOTE:
1 The PAT date(s) will be posted and available anwlebsiteand is a separate registration
from the Firefightet & Il class

Admission Requirements

The online applicationNAppendix Ei Firefighter | & Il Application) is initiated from the

application link on the Firefighter | & Il program page ¢ {CSRIPS website. All information

with a red 6Requireddé field must be compl et e
screen. Only when all information is complete will you be successfully enrolled into class.
While applying you will be askea tcomplete:

1. Student Information

2. Background Check
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3. Emergency Contact Information

4. Parent/Guardian Information (if applicable)
5. Prerequisites

a. PAT Score Shedfrom CSRIPS)

b. Tobacco Affidavit- Completed and Notarized
c. Medical Examinatior(form DFS-K4-1022)7 Both pages MUST be completed
and uploaded.

6. EMS Requirements
Please read this carefully.

1. Do you have your Paramedic license? yes or no
2. Do you have your EMT license? yes or no
3. Did you complete EMT and receive your Certificate of Compiétiges or no

If you have answered no to all of these questions, than you will need to take the
EMR Course. Once you complete your application, the class manager will notify
on how to register for the EMR course.

If you answered yes to number 3, than gan take the EMR Challenge. Once

you complete your application, the class manager will notify on how to register
for the EMR Challenge. You must upload a copy of the Certificate of Completion
for EMT in order to qualify for the EMR Challenge.

If you haveanswered yes to questions 1 or 2, you have satisfied the EMR
requirement and will not have to complete the EMR Course or Challenge. You are
still required to upload a copy of your license in the proper field.

a. Certifications
i. Paramedic Licenseor -

ii. EMT License- or -
iii. EMT Certificate of Completionor -
iv. EMR Certification

7. Veterans Affairs

a. Military Veterans (if applicable)
i You must set indicator to 6yesd on
1. DD214(page 4 which reflects type of discharge)
2. VA Certificate of Eligibility

3. PreviousSchoolTranscriptor Joint Service Transcript
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4. Form 1990 or 1995 internal documentation
8. Individual Education Plan (IEP) for students with a transitional IEP.
9. Release and Waiver
10.Photo Video Audio Release and Waiver

11. Additional Information (Marketing fedback)

Prerequisites

The following will be required after thret u d suocessfid enrollment into class.

1 1-100 (ttp://training.fema.gov/EMIWeb/I1S/IS100B.g3sp
0 Approximately 1 hour to comptke
o0 May take up to 2 days fahe certificate to be processed

1 [1-700 (ttp://training.fema.qov/EMIWeb/1S/is700A.3sp
o0 Approximately 2 hours to complete
0 May take up to 2 days fahe certifiate to be processed

1 Fingerprint Receipfinformation will be provided to the student after application is processed)

1 State Exam Fee Receipt (information will be provided to the student after application is
processed)

1 EMT-BASIC License oiFirst ResponderCertificate of Completion
(http://www.csrips.org/academics/emergemagdicatservicesy
0 May take Ii 3 days to complete depending on path
A For those students that do not have either, they will be required to either
take the full Emergency Medical Reonder (EMR) class or just challenge
the exam. If you have yo#rMT-BASIC Certificate of Completion, you
will be able to challenge the exam. You will be informed on how to
register for the EMR class.
0 Students must uploaBMT-BASIC license orFirst Responder certificate into
their Firefighter | & 1l application required forms.
A Mustupload Certificate to MyCSRIPS account prior to attending Class
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Day One Requirements

After the registration period officially closes ayolu are successfullgnrolledinto the class, you
will receive information from your class manager on how to complete the next steps. You are
provided ample time to complete these and not completing will result in demerits:

1. Program Materials (Books, access to ResourcesBoek materials)
a. Call IFSTAT 1(800) 6544055
b. Purchase 1 of therogrampackages available ©SRIPSstudents
c. Must bring materials to class on Day 1

2. Successful completion of the Catalog Exam (an email will be sent to the student after
successful enrollmentith the necessary information)

Fit Test (Mask fitting)

TheFit Testis a mandatory requirement and studemitl be required to pay a rescheduling fee
as well as be subject to demeiitaot completed

In accordance with OSHA regulation 1910.1@4 require all personnel who will be entering an
I.D.L.H. (Immediate Danger to Life and Health) atmosphere to be Fit Tested. Fit Testing is the
process of assessment of adequacy of a respirator, fit by numerical value measuring the amount
of leakage into theespirator. You will be assessed for a mask size that will provide you with an
adequate seal. In a room will be filled with particles; the student will be instructed to don the
appropriate S.C.B.A. mask. Then using a Fit Test machine the student wilebelie Q.N.F.T.
(Quantitative fit test) in accordance with OSHA testing procedures.

Fit Tests are scheduled by you and your Classayamprior to your class beginning and you are
required to complete this assignment.

Should you miss your requiteime slot you will need to reschedule for another time. You will
be required to pay a $26 rescheduling fee and you will also be subject to demerits.

1 Students must arrive 15 minutes prior to the start of their Fit Test

1 Students must be clean shaved aeatly groomed. Side burns must not extend below the
lowest part of the ear. Mustaches must be neatly trimmed and not extend ¥z inches below
the corner of the mouthBeards, goatees, and other hair growth on the chin, face, neck or
lower jawbone area grohibited.

1 No chewing gum 30 minutes prior to the start of testing.

1 Advise the instructor if you are currently or have had an illness in the previous.5 days
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Special Requirements

Prospective students need to be aware thaFitedighter| & Il programandfirefighter career
requires that students are physically able to complete all necessary tasks which will require but
not limited to
1 Bending andtooping
Lifting & carrying potential patients and equipment which can exceed 175 Ibs.
Working on theikknees for extended periods of time
Working in dangerous environments for extended periods of time
Other tasks requirtimanual dexterity and strength
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Students should also be aware that prospective employers normally require criminal and personal
backgound checks, therefore, any criminal record or serious offenses on driver licenses may
exclude certain employment opportunities.

Should a student have any questions about whether their criminal record will jeopardize their
chances of employment, the stidl should call the Bureau of Fire Standards and Training at

352-369-2800.

Grading System: Tests and Written Testing Procedures

V  Each section of the state outline will be the subject of a test, quiz or exam.

<

Students must pass all sections with a mium of 75%.

V  Failure to achieve a minimum score of 75% on any written test will requirgtidentto
take a makaip test within one week or at the discretion oflgeinstructor. Retakes will
be given at a time convenient to the instructor.

o0 Regardess of passing score achieved on retest a 75% will be recorded.

V  Test, quizzes, and/or exams may be given from any chapter of the book, instructor
presentation, and any video shown during class.

V  The workbook shall be completed for each chapter o diod.

V  The average of all of the workbook assignments will be totaled with the average of all of
the quiz grades for the unit. This grade will count testgrade.

V  Anyincomplete questions in the workbook on the due date will constitute a séoi@ of f o r

that chapter.
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V  Each unit will have aunit test that will encompass all of the chapters covered during that
unit only.
V A failure of the unit test will follow the above makeup rule as long as this failure is not the
third test failurg(3" test falure will result in dismissal)
V  Performance Objectivds P O éres pass/fail.
o Student will have one makg attempt per PO.
o Failed makeup attempt results in dismissal for any PO.
o Student can fail no more thawop five
attemp.
o On the sixth failed attempt student will be dismissed and no ‘makeill
be given, excluding PO 1, PO 6, and PO 7.
V  There will be a final exam that will encompass all of the chapters covered during the
program.
V  Students must have an overall score ¢f8®) or better at the completion of the program

in order to graduate.

The following shall result in dismissal from the program.

V Failing score on any make test
V Failure of the final written exam shall constitute dismissal from the program.

Graduation Requirements

A Certificate of Completion is presented to students who have complied with the conditions
noted previously and successfully facilitated the following:

Attended required clashours

Passed all requirements noted in program outline
Fulfilled all monetary obligations

Returned SCBA mask

pwbnPE

Passing thetate writterexamand practicabllows the student to become a certified Firefighter
in the State of Florida, as outlined by Bureau of Fire Standards & TraiSiglents wishing to
practicek n anot her state must comply with that st a
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ATPC900  Firefighter | &I

Course Description:

The purpose of thEirefighter | & Il course is to educate, prepare, and provide an opportunity for
persons with the desire to become skilin firefighting techniques. By successfully completing

all seventeen performance objectives of the program, students will be prepared to take the State
of Florida Firefighter | & Il examination.This course for firefighters is a mentally, physically,

and emotionally challenging program that takes heart, focus, dedication and perseverance to
achieve. It includes extensive classroom and practical elements in conjunction with the
numerous hours of sedtudy.

Students who receiva Firefighterl & 1l Cettificate of Completion from theCoral Springs
Regional Institute of Public Safetyill be eligible to take the following exam;

1 State of Florida Firefighter | & 1l exam for state certification

Program Catalog & Student Referencguide Page64



Certificate of Completion - Emergency Medical Technician i Basic
Program Objective

The purpose of the EMT Basicprogram is to educate, prepare, and provide an opportunity for
persons with the desire to become involved in emergency care and become skilled in carrying
out emergency measures to save lives andceedhjury. By successfully completing all nine
modules of the program and receiving a Certificate of Completion upon graduation, students will
be prepared to take the Natiolsl T-Basicexamination. A license is required to be employed

as an EMT.

Program Description

There are 9modulesin the EMT-Basic program. Eachmoduleoutlines the total clock hours

then breaking out lecture hours and lab hours. The numbering system begins with the letters
EMT followed by an abbreviation of the module namml & number starting with 100 for
Module 1 and going up to 109 for Module 10, i.e. EMTPREP = Module 1, Preparatory.

Program Length and Content

This program is based on guidelines set by the United States Department of Transportation
(DOT), particularlythe 1994 EMT-BasicNational Standard Curriculum and is minimum of 306
total hours in length consisting of;
1 Nine (9) modules
Three (3) appendices
154 classroom hours
56lab hours
24 clinical hours in hospital emergency rooms
72 hours of ride tine with an Advanced Life Support transport unit*
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*Time while on duty or on call will not be counted towards the 48 hours of required time.
An Affiliation Agreement must exist for you to ride with your employing department.
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Classes & Hours

Day Class:306 hours
1 Tuesday and Thursday
1 9:00 am to 5:00 pm (8) hour days
1 Students are given 1 % hours of break time during the day, therefore 6.5 hours per class is
counted as actual class hours. (13 total hours per week)
1 **Approximately 1517 weeksfor completio
1 24 hours of clinical rotation in a hospital emergency department and will completed
0 Hours are from 8:00aiin4:00pm and:00pmi 11:00pm
1 72hours of ride time with an Advanced Life Support transport unit of a fire department
0 Hours are from 7:00aifin 7:00pmor 8:00ami 8:00pm

Night Class:306 hours
1 Tuesday, Wednesday and Thursday
1 6:00 pm to 10:00 pm (4) hour evenings
1 Students are given a 15 minute break each class, therefore 3 hours and 45 minutes is
counted as actual class hours. (11 hours and 15 mirertesepk)
1 **Approximately 18 - 19 weeks for completion
1 24 hours of clinical rotation in a hospital emergency department and will completed
0 Hours are from 8:00aiin4:00pm or3:00pmi 11:00pm
1 72hours of ride time with an Advanced Life Support transportafrét fire department
0 Hours are from 7:00aifin 7:00pmor 8:00ani 8:00pm

**Please note that one clock hour is equal to 50 minutes of instructor lead training followed by
an appropriate break.

Clinical rotations at the hospital emergency department arahadd life support transport unit
ride times will be scheduleaiccording to the process set forth by the Clinical Coordinator once
the class has begun and must be completed prior to the program final exam

**Approximation is based on recognized holidaysather days that class may be suspended,
interrupted or cancelled.

NOTE: Certain circumstances may require schedule changes.

Location

All classes are held at the CSRIPS campus at 4180 N\W A2énue, Coral Springs, Florida
33065.
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Program Cost

APPLICATION FEE (NonrRefundable) $ 13000
CRIMINAL BACKGROUND CHECK (Nonrefundable) $ 25.00
TUITION $ 182000
TOTAL PROGRAMPRICE $1,975.00

METHODS OF PAYMENT
1. VISA/IMASTERCARDI through your MyCSRIPS accounthe card cannot be used as a debit.
2. Cashiers6é6 Checks or Money Orders ONLY accepted
a. Made payable to: Coral Springs Fire Department
b. Please PRINT your name, complete address and the last four of your SN on
payments.No cash or personal checks.

PAYMENT OPTIONS
3. Full payment at signing aftudentenrollment agreemen($1,975.00)
4. Fees paid at signing sfudentenrolimentagreement ($65.00)
1. $13000 nonrefundable application fee
2. $25.00 backgroundcheck

With balance paidy tuition due datg$1,820.00)
FINANCIAL AID: Financial aid is not available.

Prerequisites

Upon successful registration into thEMT-Basic program, students will be advised by the
Clinical Coordinator of the most up ttate paperwork requirements for the hospital clinicals and
also ride time acknowledgements. All of the documents will need to be reviewed, acted upon,
and brought to Orientation. These documents change frequently which is why they are emailed
to you aml not listed in this catalog. Should you not be prepared and have the assigned
documents completed, you may be subject to demerits.
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Admission Requirements

The online application (Appendix GEMT-Basic Application) is initiated from the application

link on the Firefighter | & Il program page on the CSRIPS website. All information with a red
ORequireddé field must be completed in order
when all information is complete will you be successfully enrolted class. While applying

you will be asked to complete:

1. Student Information
2. Background Check

3. Emergency Contact Information

4. Parent/Guardian Information (if applicable)
5. Prerequisites

a. Insurance Card

b. Flu Vaccine
c. Medical Examination(under Resourcf3ocuments & Forms on the csrips.org
website)

6. CPR Requirement (issued by CSRIPS)

7. Veterans Affairs

a. Military Veterans (if applicable)
i.. You must set indicator to O6yesd on
DD214(page 4 which reflects type of discharge)

VA Certificate of Eligibilty
Previous Schoadlranscriptor Joint Service Transcript
Form 1990 or 1995 internal documentation

pwbhE

8. Individual Education Plan (IEP) for students with a transitional IEP.
9. Release and Waiver
10. Photo Video Audio Release and Waiver

11. Additional Information(Marketing feedback)
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Special Requirements

Prospective students need to be aware that EMET-Basic program and career requires that

students are physically able to complete all necessary tasks which will require but not limited to;
1 Bending andtoopng

Lifting & carrying potential patients and equipment which can exceed 175 Ibs.

Working on their knees for extended periods of time

Working in dangerous environments

Doing CPR for extended periods of time

Other tasks requiring maal dexterity ad strength

= =4 4 -4

Grading System: Tests and Written Testing Procedures

V  Each section of theurriculum will be the subject of a test, quiz or exam

<

Students must pass all sections with a minimums8b or higher

V  Failure to achieve a minimum score % or higheron any written test will require the
studento re-testwithin one week or at the discretion of leadinstructorandretakes will
be given at a timeonvenient to the instructor

0 Regardless of passing score achieved on retest a 75% will beagcord

V  Test, quizzes, and/or exams may be given from any chapter of the book, instructor
presentation, and any video shown during class

V  Failing three module tests is automatic dismissal

V A failure of themoduletest will follow the above makeup rule asi¢pas this failure is not
the thirdexam/test failure

V  The workbook shall be completed for each chapt the book

V. Any incomplete questions in the workbook on
that chapter

V  Each test will encompass all thfe chapters covered during tinaddule only

V  There will be a final exam that will encompass all of the draptovered during the
program

V  The final exam will consist of a written test which must be passed with a 75% or (C) and a
practical skill assessents which is pass or fail

V  There is no retakallowedfor the final writtenexam
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V  Students must have and maintain overall score of 80% (B) or better at the completion of the

program in order to graduate

The following shall resul in immediate dismissal fnm the program.

V Faling score on any makep test
V Failure of the final written exam shall constitute dismissal from the program

Ride Time and Clinical Schedule Change

Initial ride time and clinical schedule is part of your class tuition. Please bdhairyou are

able to meet your scheduled times. If you cannot make it and need to reschedule, please be
advised that not only is the schedule very limited but there is also a financial impact as stated in
the table below. Please be sure to followrd#sehedule process and follow up with the Clinical
Coordinator for any questions.

First Reschedule $50
Second Reschedule $75
Third Reschedule (and each thereafter| $100

. No changes will be made to the FISDAP schedule without prior approval from the

Clinical Coordinator. Requests must be made electronically by completing and
submitting the EMS Clinical or Ride Change Request in your MyCSRIPS account.

. There will be no switching of ride times between students without prior approval from

the Clinical Cordinator.

. If your name does not appear on the official schedule sent to the departments or hospitals,

you will not be permitted to atten®O NOT GO ON YOUR OWNo these agencies or
hospitals without prior approvalThis is unauthorized time and will hbe covered by
insurance and will not count toward your clinical hours requirement.

. Students must not contact the fire agencies or other instructors to make arrangements to

ride or attend hospital clinicals under any circumstances.

. If you have not scheded the required number of hours necessary by the end of the

semester or program, you will not be permitted to sit for the final/midterm exam.

. If you miss any hours, you must reschedule that time by the following ofdissiissed

hours must be reschaldd as required by the program.

. A nonrefundable clinical/ride time fee will be assessa@dany rescheduling requests

within 7 days of the scheduled ride time or clinical time or any unexcused abséanges.
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requested changes in times outside the 7 mEyod will be at the discretion of the
Clinical Coordinator.

8. Any fees not paid in a timely fashion will be accrued and the student will not be able to
sit for the final until all financial obligations are met.

9. Any attempt to falsify the documentatiohhospital clinical and/or riding time will result
in immediate dismissal.

10. Failure to follow the documented process may result in demerits.
Graduation Requirements

A Certificate of Completion is presented to students who have complied with the ammditio
noted previously and successfully facilitated the following:
1. Attended required class, latide, clinical, and externshipours
Passed all requirements noted in program outline
Complete all SOAP requirements
Complete all MyBRADY_ab requirerants
Fulfilled all monetary obligations to the Coral Springs Regional Institute of Public
Safety
Pass the final written & practical exam with a 75% or better
7. Maintain a minimum grade average of 80% (B).

a o

o

Students who receive aBMT-BasicCettificate of Completion from the Coral Springs Regional
Institute of Public Safety will be eligible to take the following exams:

1 National Registry of Emergency Medical Technician (NREMT)

9 State of Florida Emergency Medical Technician exam for State cdrtfica

Successful completion of one of these exams/tests allows the student to practice as a certified
EMT-BASIC in the State of Florida, as outlined by State of Florida Bureau of Emergency
Medical Services.

Students wishing to practice in anotherat e must comply with that st

EMTPRE P100 Preparatory

This module will set the framework for all the modules that follow by introducing some essential
concepts, information, and skills. The Emergency Medical Services systethemnole of the
EMT-Basicwithin the system are introduced. Issue€EMT-Basicsafety and welbeing and

legal and ethical issues are coverBdsicanatomy and physiology and techniques of safe lifting
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and moving of patients are also included in first module. A review oBasic Life Support
CPR is also covered. This module will include 4 hours of instruction on HIV/AIDS infection
control. Students will be familiarized with Section 401, Florida Statutes, and Chaptgr 64J
FAC.

Clock Hours: Lectwe: 21 Lab: 4 REQUISITE: CPR for Healthcare Providers

EMTAIRWY101 Airway

There is only one chapter in Module 2, but it may be considered the most important module in
the text, because no patient will survive without an open airBagic airway management
techniques ar e c o\EMTéesde beiny asked togoerform manyg ddaanaed
airway management skills. Advanced Airway skills are covered in this module.

Clock Hours: Lecture: 8 Lab: 10 REQUISITE: EMTPREP100

EMTPATASMT102 Patient Assessment

This chapter holds the key to the 1994 assessment based curriculum. The ability to perform a
rapid but accurate assessment, treat fottifeatening conditions, and initiate transport to the
hospital within optimum time limits are the esse of theEMTO ®b. In this module all of the

steps of the assessment and their application to different types of trauma and medical patients,
plus the skills of vital signs measurement, taking a patient history, communication, and
documentation are elgpned and illustrated.

Clock Hours: Lecture: 16 Lab: 16 REQUISITE: EMTAIRWY101
EMTMEDEMER103 Medical Emergencies

Begins with a chapter on pharmacology in which the medicationENHE can administer or
assist with under the 1994 curriculum areadticed. The module continues with chapters on
respiratory, cardiac, neurological, abdominal, diabetic, allergy, poisoning and overdose,
environmental, behavioral, summary of assessment information, and obstetric/gynecological
emergencies.

Clock Hours: Leture: 42 Lab: 15 REQUISITE: EMTPATASMT102

EMTTRAUMA104 Trauma
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The trauma module begins with a chapter on the kinetics of trauma, then continues with chapters
on bleeding and shock, soft tissue injuries, eye injuries, face and throat injuriegnjchies,
abdominal and genitalia injuries, musculoskeletal injuries, Glasgow coma scale, and injuries to
the head and spine. This module will include 2 hours of instruction in the Trauma Scorecard
Methodology.

Clock Hours: Lecture: 32 Lab: 19 REQUISTE: EMTMEDEMER103

EMTPEDIS105 Infants and Children

The difference between treating adult and pediatric patients often lies in understanding the
physical and psychological differences in infants and children compared to adults. This module
explores thesepecial aspects of pediatric care, as well as medical conditions and injury patterns
that are especially common to or critical for infants and children.

Clock Hours: Lecture: 12 Lab: 10 REQUISITE: EMTTRAUMAL104

EMTOPS106 Operations

This module dals with noamedical operations and special situations, including ambulance
operations, motor vehicle collision rescues, EMS response to terrorism, multiple casualty and
hazardous materials incidents.

Clock Hours: Lecture: 5 No Lab hours REQUISITE: BMTPEDIS105

EMTFIELD107 Ambulance Field Training

Here the student is required to ride along with the assigned Emergency Medical Services system
for 72 hours to acquire hands on experience in emergency medical procedures.

Clock Hours: 2 PREREQUISITE:EMTPREP100
EMTCLINICAL108 Emergency Department Clinical Training

Students will work in an Emergency Department for a total of 24 hours. This environment will
give them a better idea of what happens to the patient once they arrive at a treatment facility.

Clock Hours: 24 REQUISITE: EMTPREP100
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Certificate of Completion - EMT-Paramedic
Program Objective

The EMT-Paramedigrogram will demonstrate personal behaviors consistent with professional

and employer standards and expectations for an-aviel paramedicThe goal and expectation

of the program is to prepare competent efarel paramedics in the cognitive (Knowledge),
psychomotor (skills), and affective (behavior
the Advanced Emergency Medl Technician and/or Emergency Medical Technician and or
Responder levels. The goal is to alaccessfully complete the classroom/lab sections and
clinical components of the program, the student ir&kd -Paramedigprogram will be able to:

1. Understandhe roles and responsibilities of the erA&yel paramedic
2. Demonstrate the understanding of the medical/legal aspects-bbgpéal emergency
care
3. Comprehend the legal components of a medical patient care report and convey medical
information accuratglfor a continuation of care
Prepare the correct medication dose and administration routes fehagpital patient
Understand the importance of vascular access in-agagital setting
ComprehendBasicpathophysiology of the airway and respiratory sgst
Understanding ECG interpretation and treatment for cardiac arrhythmias
Possess an understanding of the various body systems and disease processes associated
with each
9. Ability to provide emergency care to the trauma patient
10. Discuss the complications asgsated with pre and post term labor
11.Demonstrate the ability to care for the neonate and pediatric patient in an emergent
setting
12.Understand the components associated with response to Mass Casualty Incidents
13.Must complete all chapter exams with an 75% ghar
14. Complete ACLSPALS and PHTLS
15. Complete all hour requirements for hospital and field externships
16.Complete the cognitive and psychomotor objectives associated with externship rotations

© N Ok

Program Description

The EMT-Paramedigrogram set forth byCoral Springs Regional Institute of Public Safesy

based on the most up to date curriculum set forth byJtBe Department of Transportation (US
DOT) National Emergency Medical Services (EMS) Education Standaftsprogram consists

of 1110 contact hours sing three (3) objectives for teachingpgnitive, affective and
psychomotor domains. The program consists of 4 modules including didactic, lab, hospital, and
field externships. The program prepares the graduate to function in an emergency setting at an
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advanced level and able to demonstrate this advanced knowledge in patient assessments for
adults and pediatrics, administration of various emergency medications, EKG monitoring, and
advanced skills in an emerggnsetting. TheEMT-Paramedigrogram will pre@re the student

to take theState ofFlorida Paramedic and/or National Registry exaime programnumbering

system begins with the letters PM followed by an abbreviation of the module name and a number
starting with 001 for Paramedic | and going up to fiB4Paramedic IV.

Program Length and Content

TheEMT-Paramedigrogram is 1110 total hours in length.

The class will be conducted one day a week for 9 hours, typically BARAM. Students will
receive a break of ten (10) minutes per hour of classftherthe student will be given nine (9)
clock hours of attendance per class meeting. Students will complete 200 hours of clinical rotation
in a hospital setting and will complete 360 hours of ride along time with an Advanced Life
Support unit. The studentwill not only be required to complete the clock hours of the
externship, but complete cognitive objectives as outlined in the student manual. Additional time
may be necessy to complete the requiremembweverthe clock hours listets the minimum.

The program will be completed in approximately 14 months and 2 weeks. The reason for
approximation is to allow for holiday days or other days with no class. Upon completion of the
program and all other graduation requirements, graduates are eligible tbaate of Florida
Paramedic exam for state certification.

*Time while on duty or on call will not be counted towards the 360 hours of required time.
An Affiliation Agreement must exist for you to ride with your employing department.

Classes & Hours

Day Class: 1110 hours

Wednesday or Friday (separate enrollments)

9:00 am to 6:00 pm (8) hour days

8 hours per week for lecture and laboratory skills practice.

Students are given 1 hour of break time during the day, therefore 8 hours per class is
countedas actual class hours.
**Approximately 14 monthgor completion
200 hours of clinical rotation in a hospital emergency department and will completed
0 Hours are from 8:00aiin4:00pm and 4:00prin 10:00pm
1 360 hours of ride time with an Advanced Life Suppanhsport unit of a fire department
0 Hours are from 7:00aiin 7:00pm

= =4 -8 A
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Night Class:1110 hours

Monday and-ridays

5:30 pm t010:00 pm @:30) hour days

9 hours per week for lecture and laboratory skills practice

Students are giveB0 minutesof break timeduring the day

*Approximately 14 monthdor completion

200 hours of clinical rotation in a hospital emergency department and will completed
0 Hours are from 8:00aiin4:00pm and 4:00pri 10:00pm

1 360 hours of ride time with an Advanced Life Support trangpattof a fire department

0 Hours are from 7:00aiin 7:00pm

= =4 4 -4 -8 -9

NOTE: Certain circumstances may require schedule changes.

The Clinical Coordinatowill schedule clinical rotation at the hospital setting and advanced life
support unit ride along times. Studennust complete 200 hours of clinical training in the
hospital and 360 hours of ride along time on an advanced life support unit along with the
required cognitive objectives. All hospital clinical time and field ride time must be completed
prior to theprogramcomprehensive final exam.

Location

All classes are held at the CSRIPS campus at 4180 N\ A2énue, Coral Springs, Florida
33065.

Program Cost

APPLICATION FEE (NorRefundable) $ 13000
CRIMINAL BACKGROUND CHECK (Nonrefundable) $ 25.00
MASTER FORMULA Book $ 25.00
TUITION $6,902.00
TOTAL PROGRAMPRICE $7,08200
PAYMENT OPTIONS

5. Full payment at signing aftudentenrollment agreement$7,082.00)
6. Fees paid at signing sfudentenrolimentagreement ($30.00)

a) $13000 nonrefundable application fee

b) $25.00 background check

c) $25.00 book

With balance paidby tuition due datg$6,902.00)
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EMT-Paramedistudents will have the option of a lump surtt layment or a 6 payment plan.
There is no prepayment penalty. Students on the payment plan have the option of making
multiple payments as long as the balance on the set due date is met.

FINANCIAL AID: Financial aid is not available.

Prerequisites

During the application process you will be required to upload applicable certificates or receipts.

1 EMT-Basic(Either EMT license or EMT Certificate of Completion)

o If you have only completed EMT and have not yet received your EMT license
you will still be permitted to apply. You will be required to obtain your EMT
license by he midterm. If you do not receive your EMT license by the midterm
you will be dismissed from the program.

1 Upon successful registration into te®T-Paramedigprogram, students Wibe advised
by the Clinical Coordinator of the most up to date paperwork requirements for the
hospital clinicals and also ride time acknowledgements. All of the documents will need
to be reviewed, acted upon, and brought to Orientation. These dosuomamge
frequently which is why they are emailed to you and not listed in this catalog. Should
you not be prepared and have the assigned documents completed, you may be subject to
demerits.

1 Catalog Exam. Students will be required to pass an examgtesiidents on the CSRIPS
rules and regulations found in the Program Catalog & Student Reference Guide. For this
exam, a passing score is 90%.
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Admission Requirements

The online application (Appendix & EMT-Paramedic Application) is initiated from the
application link on the Firefighter | & Il program page on the CSRIPS website. All information
with a red O6Requireddé field must be compl et e
screen. Only when all information is complete will you be sucabgsénrolled into class.

While applying you will be asked to complete:

1. Student Information

2. Background Check

3. Emergency Contact Information

4. Parent/Guardian Information (if applicable)

5. Prerequisites
a. EMT License or EMT Certificate of Completion
b. Insuance Card
c. Flu Vaccine
d. Medical Examination(under Resources|Documents & Forms on the csrips.org
website)

6. CPR Requirement (issued by CSRIPS)
7. Veterans Affairs

a. Military Veterans (if applicable)
i.. You must set indicator to O6yesd on a
DD214(page 4 wich reflects type of discharge)
VA Certificate of Eligibility
Previous Schoadlranscriptor Joint Service Transcript
Form 1990 or 1995 internal documentation

rpwNE

8. Individual Education Plan (IEP) for students with a transitional IEP.
9. Release and Waiver

10. Tuition Payment Plan Option

11.Photo Video Audio Release and Waiver

12. Additional Information (Marketing feedback)
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Special Requirements

Prospective students need to be aware thaEME-Paramediprogram and career requires that

students are physically alile complete all necessary tasks which will require but not limited to;
1 Bending andtooping

Lifting & carrying potential patients and equipment which can exceed 175 Ibs.

Working on their knees for extended periods of time

Working in dangerous enviraments

Doing CPR for extended periods of time

Other tasks requirspnmanual dexterity and strength

= =4 4 -4

Grading System
Students are graded in a variety of areas as follows and are based on a percentage:
Chapter Tests 60%
Skills pass or fail

PMO003 & PM004 Externshipass or fail

Mid-term exam 15%

Final exam 15%

Homework/Discussion 10%
100%

Ride Time and Clinical Schedule Change

Initial ride time and clinical schedule is part of your class tuition. Please be sug®thate

able to meet your scheduled times. If you cannot make it and need to reschedule, please be
advised that not only is the schedule very limited but there is also a financial impact as stated in
the table below. Please be sure to follow the resgbguiocess that will be outlined by the
Clinical Coordinator. This fee schedule will reset for tifesBmester dEMT-Paramedic

First Reschedule $50
Second Reschedule $75
Third Reschedule (and each thereafter| $100

1. No changes will be made to thdSIBDAP schedule without prior approval from the
Clinical Coordinator. Requests must be made electronically by completing and
submitting the EMS Clinical or Ride Change Request in your MyCSRIPS account.
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1. There will be no switching of ride times between stg without prior approval from
the Clinical Coordinator.

2. If your name does not appear on the official schedule sent to the departments or hospitals,
you will not be permitted to atten®O NOT GO ON YOUR OWNo these agencies or
hospitals without prioapproval. This is unauthorized time and will not be covered by
insurance and will not count toward your clinical hours requirement.

3. Students must not contact the fire agencies or other instructors to make arrangements to
ride or attend hospital clinicalsxder any circumstances.

4. If you have not scheduled the required number of hours necessary by the end of the
semester or program, you will not be permitted to sit for the final/midterm exam.

5. If you miss any hours, you must reschedule that time by tlteviag class. All missed
hours must be rescheduled as required by the program.

6. A nonrefundable clinical/ride time fee will be assessediioy rescheduling requests within 7
days of the scheduled ride time or clinical time or any unexcused absehngs.
requested changes in times outside the 7 day period will be at the discretion of the
Clinical Coordinator.

7. Any fees not paid in a timely fashion will be accrued and the student will not be able to
sit for the final until all dues are paid.

8. Any attenpt to falsify the documentation of hospital clinical and/or riding time will result
in dismissal.

9. Failure to follow the documented process may result in demerits.
Remedial Training Policy

Students must maintain a grade of 80% or (B) throughout thetolgsaduate from the program.
For those students using VA benefits, see VA benefits for maintaining grade point average.

There will be chapter tests throughout the program. Students failing a chapter test and the mid
term will get one opportunity to talkee makeup exam. This will be taken within a week of the

first exam. Remediation will include the instructor reviewing the first test with the student, and
helping the student understands his/her incorrect answers. The student must passua make
exam wih a 75% or (C) or better. A student that fails one mgkexam, after remediation and
additional study time, will be terminated from the class. Students will only be permittetess re

up to 3 exams for each didactic term (PM001 and PM002), includengnidterm and the final.
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Students who fail the final exam will be given one opportunity to pass a-opak&am or be
terminated from the class (as long as it is within the 3 retake limit). The instructor will review the
test, and help the student urgtand his/her incorrect answers. The magexam will be given
within a week, and the student must pass it with a grade of 75% or (C) or better.

Students who fail any skill station of the final practical exam will be given one additional
opportunity topass that station. Instructors will review the station with the student the same day,
and allow the student to go through the station again. Should a student still fail a station after
remediation, he/she will have to make an appointment with the ¢hmtrwithin a week to take a
retest. Students must pass all skill stations to successfully pass the practical final exam.

Graduation Requirements

A Certificate of Completion is presented to students who have complied with the conditions
noted previoushand successfully facilitated the following:

1. Attended required class hours, lab hours, ride times, clinical hours, and externship hours
Passed all requirements noted in program outline
Complete all FISDAP requirements
Complete all MyBRADY Lab requirements
Complete ACLS, PALS, and PHTLS
Fulfilled all monetary obligations to the Coral Springs Regional Institute of Public Safety
Pass the final writteandpractical exam with a 75% or better
Maintain a minimum grade average of 80% (B).

© NO O WN

PMO001 PARAMEDIC |

This module will consist of EM$reparatory, EMSystems,Roles andResponsibilities of the
Paramedic, work force safety and wellness, B®kRarch, Public Health, Medical/Legal aspects,
Ethics, EMS Systems Communications, Documentation, HIV/AIDS Education,
Patophysiology, Human Life Span Development, Emergency Pharmacology, Drug calculations,
Intravenous Access and medication administration, Airway management and ventilation, Scene
sizeup, Primary and secondary assessment, Therapeutic communication, kisitogy patient
monitoring technology, and pulmonology.

CoursePrerequisites: ValidEmergencedicalTechniciarLicense
Valid BLS Healthcare Provider Card
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Course Objectives:

A To prepare the student to demonstrate the cognitive ability to comprehend,
apply and evaluate the clinical information relative to his/her role as an entry
level Paramedic.

A To prepare the student to demonstrate technical and &gy proficiency in all
psychomotor skills necessary to fulfill the role of BFeramedic.

A To assee that the student will, as a Paramediemonstrataffective personal
behaviors consistent with professiomkimeanor.

A Topreparehestudentodemonstratelinicalcompetence/hile assignegatient
careresponsibility.

A To familiarize the student witthe hospital environment including but not
limited to the policies practicesjuipmentaindskills astheyrelatedirectly
andorindirectlyto theParamediin thefield.

A The course must be completed with a grade of B (80% grade average) or
better to contiue in theEMT-Paramediprogram.

Clock Hours: 291  Lecture/Theoryl106 Lab: 65 Clinical: 120 Field: 0

PM002 PARAMEDIC Il

Course Description

This module will consist of: Cardiology, Neurology, Endocrinology, Immunology,
Gastroenterology, Urology andelhrology, Toxicology and Substance Abuse, Hematology,
Infectious Disease and Sepsis, Psychiatric and behavioral disorders, Diseases of the eye, ears,
nose and throat, nemmaumatic musculoskeletal disorders

CoursePrerequisites: PM 001

Course Objectives:

A To prepare the student to demonstrate the cognitive ability to comprehend,
apply and evaluate the clinical information relative to his/her role as an entry
level Paramedic.

A To prepare the student to demonstrate technical and &ntey proficiency inall
psychomotor skills necessary to fulfill the role of BFeramedic.

A To assure that the student will, as a Parameégimonstrataffective personal
behaviors consistent with professiomEmeanor.
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A Topreparehestudentodemonstratelinicalcompetenewhile assignegatient
careresponsibility.

A To familiarize the student with the hospital environment including but not
limited to the policies practicesjuipmentandskills astheyrelatedirectly
andorindirectlyto theParamediin thefield.

A The cairse must be completed with a grade of B (80% grade average) or
better to continue in thEMT-Paramediprogram.

Clock Hours: 294  Lecture/Theory83 Lab: 51 Clinical: 40 Field: 120

PMO003 PARAMEDIC Il

Course Description

This module will consist of:Trauma and Trauma systems (including Trauma scored
methodology), Blunt trauma, Penetrating trauma, Hemorrhage and shock, Soft tissue trauma,
Burn trauma, Orthopedic trauma, Thoracic trauma, Abdominal trauma, Head facial neck and
spinal trauma, Nervous ggsn trauma, Environmental trauma, Special considerations in trauma,
Gynecology, Obstetrics, Neonatology, Pediatrics, Geriatrics, Abuse neglect and assault, The
challenged patient, Acute interventions for the chronic patient

CoursePrerequisites: PM 002

Course Objectives:

A To prepare the student to demonstrate the cognitive ability to comprehend,
apply and evaluate the clinical information relative to his/her role as an entry
level Paramedic.

A To prepare the student to demonstrate technical and énteyproficiency in all
psychomotor skills necessary to fulfill the role of BFeramedic.

A To assure that the student will, as a Parame@imonstrataffective personal
behaviors consistent with professiomkimeanor.

A Topreparehestudentodemonstratelinical competence/hile assignegatient
careresponsibility.

A To familiarize the student with the hospital environment including but not
limited to the policies practicesjuipmentandskills astheyrelatedirectly
andorindirectlyto theParamediin thefield.

A The course must be completed with a grade of B (80% grade average) or
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better to continue in thEMT-Paramediprogram.

Clock Hours: 235  Lecture/Theory52 Lab: 47 Clinical: 40 Field: 96

PM004 PARAMEDIC IV

Course Description

This module wil consist of the necessary hours and necessary cognitive objectives required for
certification It also includes AHA courses: ACLS & PALS, NAEMT course: PHTLS.
Cognitive/psychomotor objectives must be completed throughout the program but Pregeptorshi
is done during this CAPSTONE period.

CoursePrerequisites: PM 003

Course Objectives:

A To prepare the student to demonstrate the cognitive ability to comprehend,
apply and evaluate the clinical information relative to his/her role as an entry
level Paranedic.

A To prepare the student to demonstrate technical and &gy proficiency in all
psychomotor skills necessary to fulfill the role of BFeramedic.

A To assure that the student will, as a Parame@imonstrataffective personal
behaviors consiste with professionatlemeanor.

A Topreparghestudento demonstratelinicalcompetencwhileassignegatient
careresponsibility.

A To familiarize the student with the hospital environment including but not
limited to the policies practicesjuipmenandskills astheyrelatedirectly
andorindirectlyto theParamedim thefield.

A The course must be completed with a grade of B (80% grade average) or
better to continue in thEMT-Paramediprogram.

Clock Hours: 288  Lecture/Theory79 Lab: 65 Clinica: 0 Field: 144
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Appendix AT Organizational Chart
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Safety Officer Lefty
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PAT Lead [ Paramedic
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Appendix B T Faculty Listing

INSTITUTION DATA

Name:Coral Springs Regional Institute of Public Safety | ID No.: 2479
FACULTY
DEGREES/ FLORIDA PROFESSIONAL CREDENTIAL(S)
DIPLOM AS HELD & AWARDING
INSTITUTION:
FACULTY MEMBER: PROGRAM(S) TYPE: LICENSE EXP. DATE:
TAUGHT: NUMBER:
Kevin Sullivan EMT - Basic AAS EMS- FMTI Paramedic | PMD500738 | 12/1/2018
Jan Tripician EMT - Basic AS Fire Science, Brmard College Paramedic | PMD13775 12/1/2018
Paramedic Lecture | BA Organizational LeadershiSt.
& Lab Thomas University
David Tyrell EMT - Basic AS EMS, Broward College Paramedic | PMD511073 | 12/1/2018
David Schneider EMT - Basic AS Fire Science Broward College | Paramedic | PMD8772 12/1/2018
Beth Courtney EMT - Basic AS EMS, Broward College Paramedic | PMD17928 12/1/2018
Oscar Gomez EMT - Basic AS EMS, Broward College Paramedic | PMD503855 | 12/1/2018
Konrad Kellenberger EMT - Basic AS EMS, FMTI Paramedic | PMD509990 | 12/1/2018
Kevin Olejniczak EMT - Basic AS Fire Science, Broward College | Paramedic | PMD17578 12/1/2018
BA Organizational Leadership, St.
Thomas University
Johana Cinque EMT - Basic AS EMS, Broward College Paramedic | PMD206141 | 12/1/2018
Jerome Kuketz EMT - Basic AS Liberal Arts,Miami Dade College| Paramedic | PMD505579 | 12/1/2018
Kandice Oltz EMT - Basic AS EMS, Broward College Paramedic | PMD512375 | 12/1/2018
John Whalen EMT - Basic AS EMS, FMTI Paramedic | PMD13716 12/1/2018
Paramedic Lecture | BA Organizational Leadership, St.
& Lab Thomas University
Adam Hamilton EMT - Basic AS EMS, Palm Beach College Paramedic | PMD510347 | 12/1/2018
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Mark Meyers EMT - Basic AS EMS Broward College Paramedic | PMD205228 | 12/1/2018
Jason Valentine EMT - Basic BA PsychologyUniversity Central Paramedic | PMD512545 | 12/1/2018
FL
John Barry EMT - Basic BA Organizational Leadership; St. | Paramedic | PMD201909 | 12/1/2018
Paramedic Lecture | Thomas University
& Labi Lead Masters Degree Executive
Management St. Thomas University
Phil Botting EMT - Basic AS EMS, Broward College Paramedic | PMD517317 | 12/1/2018
Paramedic Leture | BA Public Administration, Barry
& Labi Lead University
Vito Labriola EMT - Basic AS EMS, Broward College Paramedic | PMD513277 | 12/1/2018
Paramedic Lecture
& Labi Lead
lan German EMT - Basic BS Social Work, Florida Atlantic Paramedic | PMD517302 | 12/1/2018
Paramedic Lecture | University
& Lab
Tim Butler EMT - Basic AS EMS, Broward College Paramedic | PMD17654 12/1/2018
BA Organizational Leadership, St.
Thomas University
Rob Burns EMT - Basic AS EMS, FMTI Paramedic | PMD19783 12/1/2018
Paramedic Lecture
& Lab
Michael Casanova EMT - Basic AS EMS, Broward College Paramedic | PMD510214 | 12/1/2018
JP Demierre EMT - Basic AS EMS, Miami Dade College Paramedic | PMD20115b 12/1/2018
AS Fire Science, Broward College
Steve Fernandez EMT - Basic AS EMS, Broward College Paramedic | PMD506426 | 12/1/2018
AS Fire Science, Broward College
Laz Ojeda EMT - Basic AS EMS, Miami Dade College Paramedic | PMD17757 12/1/2018
Paramedic Lecture
& Lab
Bill McGrath EMT - Basic AS EMS, Broward College Paramedic | PMD15388 12/1/2018
Paramedic Lecture | BA Organizational Leadership, St.
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& Lab Thomas University
MPS Executive Management, St.
Thomas University
Frank Gonzalez EMT i Basic AS EMS, Broward College Paramedic | PMD510489 | 12/1/2018
Joseph Russoniello Firefighter | & Il - AS EMS FMTI Firefighter
Lead
David Sheflin Firefighter | & Il AS Fire Science, Broward College | Firefighter
John Pluchino Firefighter | & Il - AS EMS, FMTI Firefighter
Lead
Frank Pekora Firefighterl & I AS Engineering, Camden College | Firefighter
Hector Corona Firefighter | & 11 - AS Fire Science, FMTI Firefighter
Lead
Scott Friend Firefighter | & I BA, Saint Leo College Firefighter
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Appendix Ci VA Student Tracking Form

VA Student Tracking Form

Student Name

Class
Week of

Total Hours:

M Classroom
I Ride Time
M Clinical

All tracking forms must be verified and signed by lead instructor and FISDAP report or ride time

documentation must accompaitys form.

Verified by Date
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Appendix D1 2017 - 2018 Academic Calendar

2017 - 2018
Fall Term (begins October 1)
Open House Saturday August 12, 2017
Registration Opens Tuesday August 1, 2017
Registration Closes Friday August 25, 2017
First Day to Transfer /Drop/Withdraw for Fall (100% tuition refund) Monday August 28, 2017
Last Day to Transfer /Drop/Withdraw for Fall (100% tuition refund) Friday September 1, 2017
Late Registration Begins for Fall (late fee assessment begins) Monday September 4, 2017
Labor Day 1 School Closed Monday September 4, 2017
Late Registration Ends for Fall (late fee assessment ends) Friday September 15, 2017
17-07 Firefighter | & 1l Begins (Night) Saturday November 4, 2017
Thanksgiving Day - School Closed Thursday November 23, 2017
Thanksgiving Day (Observed) - School Closed Friday November 24, 2017
PM03-17 EMT-Paramedic Begins (Wednesdays) Wednesday November 29, 2017
Christmas Day (Observed) - School Closed Monday December 25, 2017
Administrative Offices Closed December 26 - 29, 2017
Administrative Offices Closed Monday January 1, 2018
Administrative Offices Reopen Tuesday January 2, 2018
Winter Term (begins January 1)
Open House Saturday October 21, 2017
Registration Opens Wednesday November 1, 2017
Thanksgiving Day - School Closed Thursday November 23, 2017
Thanksgiving Day (Observed) - School Closed Friday November 24, 2017
Registration Closes Friday November 24, 2017
First Day to Transfer/Drop/Withdraw for Winter (100% tuition refund) Monday November 27, 2017
Last Day to Transfer/Drop/Withdraw for Winter (100% tuition refund) Friday December 1, 2017
Late Registration Begins for Winter (late fee assessment begins) Monday December 4, 2017
Late Registration Ends for Winter (late fee assessment ends) Friday December 15, 2017
Christmas Day (Observed) - School Closed Monday December 25, 2017
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Administrative Offices Closed December 26 - 29, 2017

Administrative Offices Closed Monday January 1, 2018
Administrative Offices Reopen Tuesday January 2, 2018
18-01 Firefighter 1&1l Begins (Day i M - F) Monday January 8, 2018
E01-18 EMT-Basic Begins (Day i T, Th) Tuesday January 9, 2018
18-02 Firefighter 1&11 Begins (Night PT Accelerated i M, W, F, Sa) Saturday January 13, 2018
MLK Jr. Day (Observed) - School Closed Monday January 15, 2018
E02-18 EMT-Basic Begins (Night1 T, W, Th) Tuesday January 23, 2018
PMO01-18 EMT-Paramedic Begins (Monday/Friday Evenings) Monday February 26, 2018

Spring Term (begins April 1)

Open House Saturday February 3, 2018
Registration Opens Thursday February 15, 2018
Pr e s i dayr(@bsesved) - School Closed Monday February 19, 2018
Registration Closes Friday March 16, 2018
First Day to Transfer/Drop/Withdraw for Spring (100% tuition refund) Monday March 19, 2018
Last Day to Transfer/Drop/Withdraw for Spring (100% tuition refund) Friday March 23, 2018
Late Registration Begins for Spring (late fee assessment begins) Monday March 26, 2018
Late Registration Ends for Spring (late fee assessment ends) Friday April 6, 2018
18-03 Firefighter I&1l Begins (Day i M1 F) Monday April 16,2018
18-04 Firefighter I&Il Begins (Night PT - T, Th, Sat) Saturday May 12, 2018
PMO02-18 EMT-Paramedic Begins (Mondays) Monday May 14, 2018
E03-18 EMT-Basic Begins (Day i T, Th) Tuesday May 15, 2018

Summer Term (begins July 1)

Open House Saturday April 28, 2018
Registration Opens Tuesday May 1, 2018

Registration Closes Friday May 25, 2018
Memorial Day (Observed) - School Closed Monday May 28, 2018
First Day to Transfer/Drop/Withdraw for Summer A (100% tuition refund) Monday May 28, 2018
Last Day to Transfer/Drop/Withdraw for Summer A (100% tuition refund) Friday June 1, 2018
Late Registration Begins for Summer A (late fee assessment begins) Monday June 4, 2018
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Late Registration Ends for Summer A (late fee assessment ends)
18-05 Firefighter I&11 Begins (PT Night Accel)
Administrative Offices Closed

Administrative Offices Closed

Independence Day (Observed) - School Closed
Administrative Offices Closed

Administrative Offices Closed

Administrative Offices Reopen

E04-18 EMT-Basic Begins (Nighti T, W, Th)
18-06 Firefighter I1&1l Begins (Day i Mi F)
PMO03-18 EMT-Paramedic Begins (Fridays)
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Saturday
Monday
Tuesday
Wednesday
Thursday
Friday
Monday
Tuesday
Monday
Friday

June 15, 2018
June 30, 2018

July 2, 2018
July 3, 2018
July 4, 2018
July 5, 2018
July 6, 2018
July 9, 2018
July 10, 2018

August 6, 2018
August 17, 2018
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Appendix E T Firefighter | & Il Application

W

Firefighter | & 1l

Qur Mission
To Educate.. Facilitate., Motivate

and prepare our students %0 proudly serve the communiy and cornuousty uphokd cur

T A I
Program - Required
You are now completing page 1 of 4
The Application Process
PLEASE READ THIS CAREFULLY
You are completing the onine application for e Coral Springs Regional instiute of Putiic Satety's F ot & 9 Upon s ful ¢ 1 of this 450 howr program

you wil receive a Cerificate of Campletion and be clgitie %0 take the siate of Flonda performance objective skils test and the wrilten compelency axam 30 oblain your Florida
Firefighter Cerifcate of Compianca.

This application i 4 pages and the student i required %0 compiate al four

Page 1: Firefighter | & I Apgiication (fis page).

Page 2: Selkect ?ha class starl dane.

Page 3: \erfy he class selacion dane

Page 4: Appication payment.

Al stodents are req to this along with paying ™ applcaton oo

You will be asked 10 upload several mulipage documents. You must upload them as a single POF Parsal upicads wil be and the v will
not be approved. For example, your 2 page medical exam $arm should be a sing'e PDF in the Medical Exam ficld.

Plaase be acvised at you are entering inte a binding cantract with e Coral Speings Reglonal Insttule of Public Salety.

A WiV nat be o withow! @ paid foo. ¥ the apph faw (s not paid, your applcavan wi) 2o se! & (ncomakda and you wil sk e claas balng soid out
The emall you idenafy In this application wil be used as the peimarny mears of communication, Induding informing you of your application status. Chack your emall reguarty!

Al applications are pending until they have been reviewed for accuracy and the student is notified of acceptance.

Onoce you select Submit Application, you wil be provided the dass selection soreen in ardar 1o select which stant date you would like 10 apply for (f applocable).

Thark you for chocsing the Coral Sprngs Regional Institute of Puliic Satety as your educational provider.

Did You Do Your Due Diligence?

Deciding 10 eorcll sl the Corsl Spongs Regonsl Institude of Puliic Safety 16 pursue your dream of becoming 8 Firefightec EMTParamede in the Stale of Foods is 8 huoe shep
Thes i= 3 pars-miitary organizaton that wil requine you 10 excel on every leved in order (o acheve sucosss. ) lakes 8 remendous smount of and % achi

your career goass. On our websile, we hive taken messures 10 ssss1 you in choosng the righl chass that makes the most sense for you. Please be sure you review £ carefuly n
order 10 undanstand what wil be expected of you.

The Program Catatog and STudavy Refarence Govds is saiable 10 you 24 hours 8 day, 7 days & week on the CSRIPS webste (hipiwww.csnps ong’) when you haver on e
About Us tab. It is up to you, the student. 1o mvew the catslog and understand the refund polcy, the code of conduct and nies and reguations you will be beld 10, Tham will be
an open book axam on Bis calsiog upon acoeptance of the program. The mient s not fail the student but 10 ensure $is student is aware of the rules and knows whare (o find them

Did you th ghly read the 'B ing a Florida = Required
- o prior 10 applying? You No  ® Not Selected
Did you review the Refund Policy? Yes O No @ NolSeleded Required
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Student Information

¥ you ars a reluming shdenl, plesse enler the primary emal you hive o record. A different email wil couse o duplicate recond by be crealed and may defay your application in

baing proceessd,

W your el is slready in the system, once you anter your emai and roeme, wou wil be ke o vecfy yoor informetion and then your soplication il Be suto populaled

Email

First name

Middla Nama

Last rene

Eiresd

Unit ¥

City

SiatnProvince .
ZipPoatoodn

Call Phane

Birth Dats &
5N

Diplcena or Transeript (GED accepled also) [l Upiosd | x

Birth Cartificate (only if you do mat have a OL or

st 0 [ Uwicea | X

Orivers Licenan [or akate s 0] [ Uplad
FCINCE

Click fiane [Mips:stsie. orbond. comainsfak-
freshanustomaeora Sadngacals fodics msbucnions bmd) for msrucnons an how io
abiak an FOONCE number:

Shirt Sixn .

Eihrecicy ) .

Emergency Contact Information

I thia event al an emangency, who shoud we nodly?

Comact Hame
Relaticrship
Home Phane
‘Work Phanie

Call Phana

Parent/Guardian Information

Foeuined

Foequind

Fequind

Reguined

Foeuined

Fieguind

Reguired

Frequind

Foasguined

Feguind

Feauined

Reguired

Fequind

Reguined

Feguind

Frequind

Foasguined

Fieguind
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W oy e prder the age of 18, wou must complels hs sscion,

Guardian Hamo

Ralaticrahip

Pre-requisites
Bocause not all pre-nequisie ane due at the: tme of applcation {some ans cue afer applcation Dt priod 5o the star o dass), this §st s not all indusive. Please visit the Firelighter |
4 |l pourse desoription dor complete delals. (hitps s csrips orgladmissionsFina|
Sludants must successiuly compliin the Enlrance PAT al tha Coral Speings Regaonal irsiiule of Public Eafely. Thae Entranoe PAT i offerad a misimom of 4 Gmes par yoar and &
walhd for 1 year. Your Enrance PAT musi be wakd on the Srst day of cass. 17 you do nol have 2 valid Enirance FAT or hase yet io ake the Envance PAT, your application wil not be
accepind. Flaase wsit tha PAT tab on $he cenps.ong homa page % soo S Enlranos PAT schedula.

Upcn applying for tha Femlightar | & 1l progeam and the closa of T regisration poriod, students will recaie emallad Psinctions on how 40 complaln the background chack:
prociss for the Stale of Florida and also SCEA Mask informaton. Both of these must be compleed prior io Day 1 olheraise he siudent will ba subject lo disciplinary actons

Pass PATY

Yok Hix = Mol Eclectod

PAT Scare Shaat [ uphad x

PAT Comgletion Date &

Hotarized Tobacco Affidavit [ Uplad x Frenuined
Medical Exam Page 1 o w " Feguind

Musr ba signed s bax 1 or bow 2 shprad also

Medical Exam Page 2 [ Uplad  x Fisquinad
Db of Madical Exam & Feauined
Phyzictn Mame Fmapired
Physician Plona Rieguired

EMS Requirements

Pinase read this camfully,

1. O yema by your Paramecic licansa T yess 08 ng
2 Do v b your EMT licenes? yos or no
F D wou complste EMT and recehes your Certificats of Complation e or nog

¥ pou Foves armwamd no o 9l of Fese questions, Fan sou will need ko teks the EMR Course, Ones you complets your agpdication, the dass mansger wll nolify an how o regesher
for e EMR counss.

W pou angwered yee b numbsr 3, than you can laks the EAR Chaliengs, Ones you o , e clags moer will nolify an how 1o regisler Tor the EMR
Craliengs, You mus| uplosd & copy of the Certficate of Complation for EMT in order jo qualify for the EI‘JR Chulurrw

W ooy Feven prmwmred oo o gquestions 1 o 2, you hove sebebed the EMR regpuimment ard will nol bees 10 complete the EAMR Courss or Chalenge, Yoo are stil regquired 1o uplcad
 pogy of your licanss in the proper field,

?ﬂhrr‘g‘ur‘glmm has doss, sludents wil be notified of e dates for the EMR courssichallenge. The cosl for EMR full course or EMRE Chalengs iz ssparale from S
ghier | & il fees

Paramadic Licarss

[l Upicad x
EMT License [ Uplad x
EMT Centificate of Complaticn d .
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Program Catalog & Student Referencguide

EMR Certificate of Completion (I Uplosd | X

Wil you have your EMT Certificate of Completicn ) ¢ ® Required
prior to close of Late Registration | ' 2 Yos No  ® Notl Sslected
required)?
‘Where are you currently enrelled in EMT? ) CSRIPS
Beoward Cologa
' Mami Dace Colnge
1 Paim Beach State Colega
Other
Date of EMT G i Y d)? &
Veterans Affairs
¥ you plan 10 uikze your GI s, you are mq 0 complele Tes secion,
Wil you be using VA benefits? Yes O No @ NolSelecind Required
Certificate of Elgility Ml Uploas | x
PR [} Uplod | x
Form 1990 or 1995 I} Upload X
YA Transcript [l Uplood | x

Individual Education Plan (IEP)

it is the responsitilty of the Chiaf Training Officer to ensure the Coral Speings Regional Insttule of Publc Safaty is in with tha A % with Disabiities Act. Tha ADA
prowides cvil rights peotection for perscns with dsabilties. These rights arme paraliel to those rights That have been establishad by the foderal gavemment 1or woman and mincrties.
A qaified incividuad with a disabilty cannol be cenkd admittance to partopation in o beneft fom goods . programs, 285, advantages, or

accommodagons at the Coral Springs Regional insthute of Pubiic Safety.

¥ a student eneolls in CSRIFS and hadsha has a disabiity, B i $o mesponsbiity of the student 10 indcate ey possess an IEP on this applcaton. Only Transiion IEP's from a
school district are acceptad. IEP's must be doclared at the time of appicagon and there ks no gu that % can Do gransed. A review with e Crial of Training
and Accrediation Cocedinator will e conducied peice % acceptance into the pregram. No Im-llmﬁummumﬂmcm

For furdhor Information regarding & student with an IEP, ploasa refer to ®e Amencans with Disabitties Act secton of the Frogram Calalog and Student Refarence Gude on the
caripa cog wabsie

Ploase keep in mind there are Spedal Requirements cutined in the Program Cadafog and Studan! Refarence Guide for the Firafighter | & Il program. Although not specificaly

tasted for priar 10 L these ws are directy redated to the job of a F ghter. Further job and <can te found at on the websie of e
Dovizion of State Fire Marshal, (hitp\www f0.comDivision'SFMBFST) L. him}

L O¥es O No @ NotSclectod Required

|EP Document {1 Uglood | X

Student Enrollment Agreement

Students Wil be peovided the Student Enrcliment Agreemant (SEA) through ther MyCSRIPS student portal once they ane accepted. The SEA must be accepied in ardar for the
student 10 compiete the registration process. This document will reterate the Refund Policy, withdrawall procedures, transfars of credit, and communications which ane all part of
the Frogram Catalog and Student Roforance Gude.

It the SEA is not accepied, your appication Wik nol be considered complete and you wil nct be anrolied.

Tuition
APPLICATION FEE {Non-Refundatie) $130.00
TUITION (chos Novamber 24, 2017) $2.350.00
TOTAL COURSE PRICE $2.520.00

Ths agresmest = not oummi wpon recatving fnancsl sd or veteran's benefts. CSRIPS resarves the rght to withhoid the Certficals of Completion or dismiss sy student for
g poor stawing. absences, falure 10 comply with e rules and reguisons of CSRIPS as sisted n current Herature or for ronpayment of fution and
fraes when dus,
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Thers m no penaly for prepaymenl. A sludent bas $e oplion of payving weskly, monihh ei;, s long ge the babncs dus on the gven dus dets is mel
T frlicaying fees are saparate irom thaes beled above

Books are separate, Eslimated books fom 3250

Bunker Gear Fentsl Estimatesd ot 100000

Enirancs PAT [sapersts regieraton) $60.00

Fngampanl process (Background check): 24704

Sty Exam Fes: 330,00

Release and Waiver

FOR CORAL 5PRINGS REGIONAL INETITUTE OF FLRELIC SAFETY TRAINING, TEETING, ANINOR EDUCATION

I consideration for My acceplanos 0 a taining, lesting, and'or educational program at e City of Conal Sgeings, | agnes bo sign this Refease and Waker. Accordingly, | agree to
unoondiionally nekase, wake, and discharge the City of Coral Springs, Bs Commission membars, employees, agents, and servants, all hemabior refered o as “rdeases” from al
claims and causes of action, hat | my personal representalives, assigns, hers, and nest of kin, may have for any kss. damage, o injurny 10 gersen or property, whather caused by
tha a2, of othanse of the ral in conneeciion with my partid padion in @y iraining, iesting, and'or educational program at e Clty of Coral Springs. In addition, | agres
to indemnily compleedy, the relcases against all claims, demands, made by ar on behall of ma in relation 4o my paricipation inoany raining, tesling, andor educalional program
and al causes of actions ansing out of my cwn acions of involvemani with the Ciy of Coral Springs.

The: physical requireemenis for iha training, tesiing, andior educalion program that |wan o parddpale in have been axplained toome and | cedity and wamant et | am in good
haalin and physical condition and abke W parfcipale inall activilies that may be requined. | alse understand that | ray coma imo conladt with hazards, incleding bl not Bmibed o,
blood ko pathogens, Tire, and hazardoos chamicals thal may cause great bodlly injury or death. | il realize and appredaie he foregoing risks and freely and valuniarily scoept
those risks. Additionaly, | agree 0 adhane o the applicabie ndes and regulations of the City of Conal Bgrings.

In: addifion, | aulharize the Cigy of Coral Soeings or its aganl o ponduct a requined ciminal background check. | understand and auihorize the Ciy of Coral Springs 1o dsclose this
imfarmaiion io any and all dirical shes | may b insoloed sid during my education af the Cliy of Coral Epdings. I undersiand and agrea thai | may be derded aniry imo S program,
of remowed rom e program, due 1o an unacceplabie oriminal background, & determined by the Ciy of Coral Springs, in their sole discrefion.

I HAYE CAREFULLY READ THE FOREGDING RELEASE AND WAIVER AND KMOW THE CONTENTS THEREDF ANID HAVE SIGMED THIS RELEAEE AND WANER AS MY
OWH FREE ACT.

I miprassly agres that this Aekase and Walvar & interadod o be 28 broad and a5 inchish as pammimed by tha loss of the Etata of Flonda, and thal il any portaon thaneof is hield
invalid, if is agresd thal the balane shall nobtwilhsianding, continue in Tl foroe and afiecl.

By ssleciing Ve, | agres fo, authorize, and 3 Fmapired
acknowiedge the Reloase and Waiver b Mo hot Salecied

Photo Video Audio Release and Waiver

0 harreby cpnfar on the ity of Corsl Springs the abaoiute, rmevocable nghl and permission b ues my mage, ancior my child's image, in City medis that inchcdes bt is not lmilsd o
prnl, dgital or video formst, for the purposss of publc; inlermeton, helorical documeniation, andlor promolion of Cily sveris ard achvliss, | give my consanl freake with e
[} cing et no oy ol Gormp jan well be Fortheoming

By sebeciing Yes, | agree ie the Phoio Video Ausdio Rizquined
Ruloase arsd Waler L] N % Nol Saleced

Additional Information

Fleasa complete the following information 1o batter assist us

Did you sttend aur Open House 7 Yas Mo % Mol Slectad Feuined
Are you planning on being a caresr Firsfighter? Yas ™ % Mot Eclectod Peeapuined
IHF‘rII:I.’nyw-ﬂund-u o go inta the medical Yas Mo % Mol Slectad Feuined
Do yom follow ue on Twitter? Yas M % Mol Selectad Fmpuined
Do yom follow ue on inetagram? Yas ™ % Mot Eclectod Fmapired
D yom follow us on Facsbook ¥ Yas Mo % Mol Slectad Feuined
How did you hesr abaut @ ? Peeapuined
Thank You
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Tk you for completng your online applcation for Fe Firefighler | 5 ) program,

“ious will then morve fo The spplication payment screen, Your applcstion fes is requinsd to process your spplcaton, As a reminder. your app wl| Pk b and yous wil
righ thi cdaes saling ot il you do not maks payment ighl sy

YOU HAVE NOW COMPLETED PAGE 1 OF 4. SELECT SUBWT APPLICATION TO AUTOMATICALLY PROCEED TO PAGE 3 TO SELECT THE CLASS START DATE,

| carify that the above lacts ane rue W the best of my knowledge and balal and |
understand that | subject mysall 1o deciplirary acion in the esenl that the above
Tacts are dourd to be lalsified

Eared & Coanlinese Lator " Bubmit Application and Balect Class Dala

4180 HW 1 20th Awanua & Coral Sorings, Flonda 33055
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Appendix Fi EMT-Basic Application

Program Catalog & Student Referencguide Page99


















